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1. About Tau Beta Pi’s California Epsilon Chapter… 

 
 

The California Epsilon Chapter was founded in 1952 at the University of 

California, Los Angeles. The CA Epsilon Chapter serves as one of the leading 

engineering societies on campus. We are recognized for the various leading 

roles we take on in the engineering community. For example, members of 

Tau Beta Pi are the only ones allowed to serve as student marshals during 

commencement and we also serve the School of Engineering by providing 

free services to students. 

 

A large part of our involvement in the engineering community is the free 

drop-in tutoring program that is offered all year long. During Fall and Spring 

quarters, candidates serve as the tutors, while officers are the tutors during 

Winter quarter. Recent budget cuts have drastically cut funding to other 

student services on campus, which has increased the amount of attendance 

to our free program. By offering this program, we also give back to the 

community and increase our presence on campus. 

 

 Our presence is further advertised through the projects and events that 

our chapter puts on year after year. This year, we had a total of three 

projects, the Rube Goldberg Competition, the Poker Tournament, and the 

Cardboard Boat Race, all of which brought engineers from several disciplines 

together to compete in a friendly environment. In addition, we were able to 

have several info-sessions this year, ranging from Accenture to Fluor 

Corporation.  

 

 Despite our success this past year, we continue to have a commitment 

to improve our presence on campus and our events as well. Fall 2011 was 

our largest initiation class in our history, and we expect to only grow that 

number as the years continue. Even as our members increase, we continue 

to have “distinguished scholarship” and “exemplary character” as our main 

focus through all that we do. 
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1.1 Officer Board 

 
Summer-Fall 2012 Officer Board Winter-Spring 2012 Officer Board 

President Jessica Yang President Jessica Yang 
Vice President Richard Hill Vice President Richard Hill 
Secretary Katherine Wu Secretary Katherine Wu 
Treasurer Michael Saqr Treasurer Gaurav Agrawal 
Tutoring Parsa Nafisi Tutoring Parsa Nafisi 
 Jaideep Dudani  Shannon Tan 
Community Service Mark Lin Community Service Allen Huang 
 Allen Huang  Kyle Ichikawa 
MINDSET Chair Justin Tran Education Outreach James Bennett 
   Estefan Garcia 
Corporate Relations Tommy Huang Corporate Relations Simon Wang 
 Simon Wang  Tommy Huang 
Mentorship Chairs Joe Schlies Mentorship Chairs Yucen Xie 
 Jennifer Smolke  Vu Nguyen 
Social Chairs David Hou Social Chairs Matt Shadish 
 Matthew Shadish  David Hou 
   Ji Huang 
Publicity Gaurav Agrawal Publicity Linfeng Yang 
   Cameron Yamanishi 
Member Coordinator Aaron Sung Member Coordinator Aaron Sung 
Historian Daniel Yang Historian Johnny Wang 
 Kevin Deng  Christina Liu 
Webmasters Nicholas Solichin Webmasters Nicolas Solichin 
 Mit Patel  Nate Emerson 
Project Chairs Amanda Fujii Project Chairs Sean Munter 
 Johnny Wang  David Fu 
Club Liaisons Christian Seger Club Liaisons Mac Booth (AIAA) 
 Rudolf Zen  Garret Ma (BMES) 
 Cody Krainock  Christian Seger (SAE/BAJA) 
   Charlie Glavin (AIChE) 
   Ryan Vanderlip (ASCE) 
Alumni Advisor Frank Kuo  Cody Krainock (AiChE) 
   Brian Hong (IEEE) 
   Kelsey Curtis (HKN) 
   Bryan Carpentier (XE) 
Senior Advisor Linda Vien Senior Advisor Linda Vien 
 Christine Tran  Christine Tran 
 Vincent Sung  Vincent Sung 
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2. Chapter Website 
Introduction 

In the 2011-2012 academic school year, webmasters Nicholas Solichin and Nate Emerson worked 

to develop a new web presence for Tau Beta Pi, CA Epsilon chapter. The existing website had rudimentary 

content management capabilities, but only webmasters were able to edit content and the system did not 

account for any other TBP members or candidates. Additionally there were presentation issues that 

caused the display of the front page to break, causing content to overflow the legible boundaries of the 

page.  

Due to the emergence of new requirements and the requests for additional website functionalities, 

an entire website assessment and strategy conceptualization was undertaken, with the end goal of a 

redesigned and redeveloped web presence. The process started with compiling a list of requirements for 

the functionality of the new website. Foundational goals included the addition of a user database to the 

system so that candidates and members could log in and access relevant content, as well as a candidate 

tracking system and simpler content management controls. 

The purpose of this report is to outline the principal additions to the website, the criterion for 

making said changes, and the resultant benefits enjoyed by the chapter. 

 

 

 
TBP Front Page, displaying event feed, news articles, and user login form 
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Content Management 

 
Listing of all Content Pages within the Drupal administrative interface 

The new website was built upon the Drupal content management system. This enabled the rapid 

development of desired features by using pre-existing standards compliant open source software, instead 

of developing all functionality from scratch. This system enabled extremely simple content addition and 

editing, by any users delegated the corresponding permissions (pictured above and below). This means 

that project managers can be given content management permissions over the relevant areas so that they 

can quickly and easily add descriptions and update event details.  

 
Content editor for writing content pages or news updates 

User Database 

One of the most important features of the new website was the ability to add all Tau Beta Pi 

members, officers, and candidates to some sort of user database. Again drupal enabled us to rapidly 

develop this system and add all relevant members to the system. Nicholas Solichin developed an import 

script to add all members to the database and then modifications and candidates were updated manually. 

A crucial point of the system was the ability to assign roles to different users so that the website is able to 

differentiate between candidates, members, and officers. After the roles were added and assigned, site 

specific permissions were credentialed on a role by role basis, which enabled the easy delegation of 

responsibilities between user groups (instead of necessitating the manual addition of permissions for each 
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user). This also enabled the creation of private pages or sections of the site that only certain members or 

officers can view. 

The user database was a huge benefit to the organization, as all users can now log in to the website 

for personalized and relevant content. This feature was also foundational to many requested pieces of 

functionality such as candidate requirements tracking (discussed below). 

 
Listing of all users within the administrative panel 

 

 
Permissions credentialing within the administrative panel 
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Candidate Requirements Tracking 

One of the most useful additions to the website was the ability track file based candidate 

requirements through the system. This enabled candidates to log into the website and upload their resume 

and professor interviews instead of having to email them. This made the candidate review process 

extremely simplified compared to the tracking needed before for these files.  

 
List of Candidates with Resume and Professor Interviews 

Event Display 

We integrated the chapter’s Google Calendar feed into the website for the display of our events 

calendar and upcoming events. This greatly simplified the management of our calendar as we could use 

the same avenues the project managers already used for addition of event details, and the changes were 

all fetched by the website for display on our web presence. 

 
Calendar display page, pulling data from Google Calendar data feed 
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3. National Convention 
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Project Title:       Tau Beta Pi National Conference 

Project Date:      11/27/11-11/30/11 

Project Area:      Indianapolis, Indiana 

No. of Participating Members:   3 

No. of Participating Electees:    0 

No. of Participating Mentees:    0 

Hours spent planning (total):    3 

Hours spent participating (per person):   96 

In Conjunction with another group:   No 

 

I. PROJECT DESCRIPTION 
The president and the Vice President went to Indianapolis, Indiana to attend Tau Beta Pi’s national convention. At 

this event, the president and officers learned about how Tau Beta Pi operates at a national level as well as 

participate in making Tau Beta Pi a better society through voting in committees. 

 

II. RELATIONSHIP TO OBJECTIVES OF TAU BETA PI 
During convention, the president was able to make a difference by performing his duties as a voting delegate for Tau 

Beta Pi at a national level. All attendees also socialized with other chapters, which help in networking for future 

events. This fosters a larger collaborative environment for the general betterment of Tau Beta Pi.  

 

III. COST AND PERSONAL REQUIREMENTS 
Attendees skipped two days of class. Nationals reimbursed one person for airfare, and 20% of another’s airfare. One 

of the two on‐site packages bought was paid for, including the remainder of the airfare (80% of the second person’s 

travel), one on‐site packages (food and lodging), taxi fares, the cost of outside food, was partially funded for by the 

chapter’s funds and the remainder was split amongst the attendees. 

 

IV. SPECIAL PROBLEMS 
None. 

 

V. OVERALL RESULTS 
The event was extremely successful and insightful for both that attended. The President and Vice President got 
further exposure to Tau Beta Pi at the national level so that they could better perform their duties. Additionally, 
this event fostered better relationship and friendship between chapters. A great many project and membership 
ideas were exchanged. This led to a greater appreciation of Tau Beta Pi as a national organization.   
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4. District Conventions 
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4.1 Fall District Conference 

 

Project Title:       Fall District Conference 

Project Date:      10/8/2011 

Project Area:      CSU Fullerton 

No. of Participating Members:   6 

No. of Participating Electees:    0 

No. of Participating Mentees:    0 

Hours spent planning (total):    2 

Hours spent participating (per person):   5 

In Conjunction with another group:   No 

 

I. PROJECT DESCRIPTION 
Fall District Conference was a gathering of several of the chapters in the district to meet with the district 

advisor and one another. It was a great opportunity to exchange ideas between different chapters, and 

ensure that all chapters were meeting the requirements as set by headquarters. 

 

II. RELATIONSHIP TO OBJECTIVES OF TAU BETA PI 
By attending the district conference, a rapport was built with other chapters, which allowed a clear flow of 

ideas from one chapter to another. This allows us to learn how to accomplish some of our similar goals in a 

more efficient manner. 

 

III. COST AND PERSONAL REQUIREMENTS 
The personal cost was a day of our time, and gas was reimbursed by Headquarters. 

 

IV. SPECIAL PROBLEMS 
Some officers were unable to attend. 

 

V. OVERALL RESULTS 
At fall district conference, a lot was learned that allowed us to modify our initiation process slightly. 
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VI. EXHIBITS 
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4.2 Spring District Conference 

 

Project Title:       Spring District Conference 

Project Date:      4/14/2012 

Project Area:      Harvey Mudd  

No. of Participating Members:   12 

No. of Participating Electees:    0 

No. of Participating Mentees:    0 

Hours spent planning (total):    1 

Hours spent participating (per person):  4 

In Conjunction with another group:   No 

 

I. PROJECT DESCRIPTION 
As usual, a conference was held and all the schools in the district attended. It was a chance to hear 

suggestions from other chapters, talk to the district leader, and build a rapport with one another. 

 

II. RELATIONSHIP TO OBJECTIVES OF TAU BETA PI 
All of the chapters have the same goals in mind. Therefore, it was a great opportunity to learn how each of 

the chapters managed to accomplish the same tasks. Other chapters could then gather ideas and possibly 

build on them to implement them in their own chapters. 

 

III. COST AND PERSONAL REQUIREMENTS 
Transportation was about 45 miles each for four cars, along with the time planning rides. 

 

IV. SPECIAL PROBLEMS 
Only some of the officers were able to stay for dinner, which was amazing. 

 

V. OVERALL RESULTS 
It was successful, and a great chance to learn about alternative methods to accomplishing the same goals. 

 

VI. EXHIBITS 

 
(See Title Slide)  
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5. University Events 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

University Events 
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5.1 Enormous Activities Fair 

Project Title:       Enormous Activities Fair 

Project Date:      September 19, 2011 

Project Area:      UCLA 

No. of Participating Members:   10 

No. of Participating Electees:    0 

No. of Participating Mentees:    0 

Hours spent planning (total):    2 

Hours spent participating (per person):   4 

In Conjunction with another group:   Yes 

 

I. PROJECT DESCRIPTION 
The enormous activities fair is a fair held by UCLA the week before classes start.  It is designed to help 

students find extracurricular activities that interest them.  Since Tau Beta Pi is invite only and does not 

accept freshman, we were instead at the fair to publicize our free tutoring program.  We chatted with the 

new freshman and collected emails, which we later sent our tutoring schedule to. 

 

II. RELATIONSHIP TO OBJECTIVES OF TAU BETA PI 
It is a Tau Beta Pi core value to give back to the community.  By publicizing our tutoring services to those 

most likely to us it, we increase utilization of our tutoring services and increase our benefit to the 

community.   

 

III. COST AND PERSONAL REQUIREMENTS 
None. 

 

IV. SPECIAL PROBLEMS 
Some emails were written illegibly.  Submission by computer will probably be better in the future. 

 

V. OVERALL RESULTS 
This event was a great success.  We received close to 150 emails of incoming freshman that were 

interested in our tutoring services.  This definitely bolstered Tau Beta Pi’s image on campus as an active 

and helpful organization. 

 

VI. EXHIBITS 

N/A 
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5.2. Machine Shop Workshop 
Project Title:       TBP + SAE Mini Baja Machining Class 

Project Date:      Fall Quarter, 2011 

Project Area:      Student Machine Shop + SAE Baja Lab 

No. of Participating Members:   60 

No. of Participating Electees:    0 

No. of Participating Mentees:    0 

Hours spent planning (total):    10 

Hours spent participating (per person):   12 

In Conjunction with another group:   Yes 

 

I. PROJECT DESCRIPTION 
TBP CA-E and Society of Automotive Engineers (SAE) Mini Baja joined forces to provide two instructors for 

60 students to learn basic metal working skills. Students received raw materials, basic safety equipment, 

and instructor-drafted designs for a tutorial work piece (for both they were charged a total of $7.00 e.a.). 

The completed work piece is a handle/knob for use on a manual automobile transmission (each student 

must customize the part to fit their particular vehicle should they so desire).  Course consisted of one 

lecture detailing the machining process and the remainder of the quarter consisted of shop hours with 15 

students per TBP/SAE instructor.  Students learned to mill, lathe, file, drill, and tap into metals (6061-T6 

Aluminum in this class). 

 

II. RELATIONSHIP TO OBJECTIVES OF TAU BETA PI 
At the core of TBP’s principles and objectives is the furthering of good engineering principles through the 

responsibility of each engineer to fully understand his or her trade. The most common complaint of 

engineers graduating in modern times is lack of practical experience, not lack of theory. Thus, pairing 

engineering scholars from TBP and the experienced members of SAE yields an environment capable of 

producing quality graduates ready for the workforce.  

 

III. COST AND PERSONAL REQUIREMENTS 
Each student paid for only the materials consumed (i.e. stock material [$5] and/or safety equipment [$2] 

). Cutting tools and equipment provided by the UCLA Henri Samueli School of Engineering and Applied 

Sciences Student Shop. 

 

IV. SPECIAL PROBLEMS 
Manufacturing of parts was delayed due to approval necessary from student shop manager. Additionally, 

machining completion depended on students machining during shop hours and on their own. The latter 

proved rare. 

 

V. OVERALL RESULTS 
Every student who attended shop hours (approx 90%) learned the theory behind all steps of manufacturing 

the test piece. Unfortunately, not all students were able to finish their piece. 

 

VI. EXHIBITS 

Part drawing: 
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5.3 Mentorship Events 

5.3.1. Scavenger Hunt 

Project Title:     Undeclared Engineering Mentorship     

      Scavenger Hunt 

Project Date:     9/28/2011 

Project Area:     Westwood, South Campus UCLA 

No. of Participating Members:  3 

No. of Participating Electees:  0 

No. of participating Mentees:  30 

Hours spent planning:   8  

Hours spent participating:   3 

In Conjunction with another group: Yes, SWE, ESUC and TBP co-ran it 

 

I. Project Description 

 This event was a scavenger hunt for new mentees with an undeclared major within the school of 

engineering. The purpose of this event was to help acclimate new freshmen mentees to Westwood and to 

familiarize them with south campus. It was also intended to introduce them to the mentorship program as 

well as various engineering societies, like SWE, ESUC and TBP. The scavenger hunt started out near the 

bomb shelter and mentees were broken up into teams randomly, except if a mentee’s mentor was 

present. Each team member got a colored bandana to wear, and mentors of undeclared engineers led 

teams to provide guidance and take pictures at destinations. After going to various locations, such as 

CNSI, Bella Pita and the Fox Theater, teams ended up in the Boelter Penthouse where prizes were 

awarded to top-placing teams, and everyone got pizza. 

 

II. Relationship to Objectives of Tau Beta Pi 

 This event related to the objectives of TBP because it followed one of the core missions here on 

campus, assisting underclassmen and providing strong mentorship. Just like tutoring, mentorship is very 

important to help underclassmen feel welcome and provide knowledge about things they do not know yet, 

such as finding where important landmarks are on the scavenger hunt. It also introduced new students to 

TBP, so it was spreading the word about the organization and making a positive impression on the 

mentees. 

 

III. Cost and Personal Requirements 

 The cost of the event was split into three parts. The first was the pizza, which SWE paid for 

(undetermined amount, but about $150). The second were prizes, which ESUC provided (small UCLA 

memorabilia from the store, $40). The final expense was the bandana cloth for the teams (about $90, 

money fronted by TBP and reimbursed by Dean Wesel/mentorship program) 

 

IV. Special Problems 

 As with many events, a larger turnout of mentees to the scavenger hunt would have been desirable. 

In addition, it was hard to match mentors to mentees on teams because many mentors didn’t come, but 

this is more of the fault of the organization of the undeclared mentorship program (many didn’t know they 

had undeclared mentees). Other than that, all went as planned and the event ran really smoothly. 

V. Overall Results 

 The event was a success. The mentees that showed gained a lot of knowledge about Westwood 

and south campus, and they had a good time during the hunt and eating pizza/getting prizes after. It was a 

relatively simple event to plan and execute, and helped freshmen meet upperclassmen and learn about 

TBP. 

VI. Exhibits 
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5.3.2. Mentorship Workshop 

Project Title:       TBP Mentorship Workshop 

Project Date:      October 4, 2011 

Project Area:      Maxwell Room Engineering IV 57-124 

No. of Participating Members:   4 

No. of Participating Electees:    2 

No. of Participating Mentees:    16 

Hours spent planning (total):    4 

Hours spent participating (per person):   1 

In Conjunction with another group:   SWE, ESUC 

 

I. PROJECT DESCRIPTION 
TBP collaborated with SWE and ESUC mentorship to put on a mentorship workshop for the undeclared 

engineering majors.  We invited the career counselors to give a workshop on deciding majors and 

afterwards split the mentees up into groups with their respective majors.  The TBP, SWE, and ESUC 

members and officers were involved in mentoring and answering any of the questions that the undeclared 

majors had.  There was also a raffle at the end of the workshop. 

 

II. RELATIONSHIP TO OBJECTIVES OF TAU BETA PI 
This event allowed Tau Beta Pi members to give back to the UCLA community and be on the other end of 

the mentorship program that many took advantage of as a freshman.    

 

III. COST AND PERSONAL REQUIREMENTS 
Food was provided, so a total of $250 for the food was split evenly between the three clubs hosting the 

event.  We booked a room and also brought club tee shirts as raffle prizes. 

 

IV. SPECIAL PROBLEMS 
The career counselors were not able to provide engineering specific advice, would be more helpful to have 

departmental advisors next time.   

 

V. OVERALL RESULTS 
Quite a few mentees came out so the event was all in all a success.  In the future, it would be helpful to 

have a smoother transition between mentorship time and the presentation part and have a little more 

structure.  The event was able to answer questions for some of the undeclared mentees thought. 

 

VI. EXHIBITS 
N/A 
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5.3.3. Scholarship and Study Tips Workshop 

Project Title:      TBP Scholarship and Study Tips Workshop 

Project Date:     4-5pm Thursday, February, 16th, 2012 

Project Area:     Covel Commons Room 203 

No. of Participating students:  25 

In Conjunction with another group:       Coordination with the Scholarship Resource Center 

 

I. PROJECT DESCRIPTION 
Invited all students to come and get information about available scholarships, scholarship application tips 

and study skills advice.  For the first half of the event, a SRC Representative (Hannah Nahm) from the SRC 

gave a scholarship workshop.  The second half of the event included a short PowerPoint by Tau Beta Pi 

mentorship chairs Yucen Xie and Vu Nguyen on tips to get good grades, including general study tips and 

test-taking techniques.  

 

II. RELATIONSHIP TO OBJECTIVES OF TAU BETA PI 
This event gave all students an opportunity to explore good sources of scholarships available at UCLA. 

Also, the presentations tips on how to get good grades helped students prepare and study well for the 

tests in order to get high grades.  

 

III. COST AND PERSONAL REQUIREMENTS 
Cost for Drinks and Diddy Riese cookies  

 

IV. SPECIAL PROBLEMS 
Unfortunately, the only time possible for coordination with SRC was 4-5pm, which was a little early since 

most of students had classes from 4 to 5 pm. Also, the location was on the Hill, so the event was far from 

Engineering department and somewhat difficult to find. 

 

V. OVERALL RESULTS 
The event was a success! Students who attended to the event received valuable information about 

scholarships resources at UCLA as well as efficient ways to study. We will try to encourage more students 

to come the next event. 

 

VI. EXHIBITS 

N/A 
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5.3.4. Future Planning Workshop 

Project Title:      TBP Future Planning Workshop 

Project Date:     6-7pm Tuesday, May, 8th, 2012 

Project Area:     Boelter Penthouse 

No. of Participating students:  12 

In Conjunction with another group:        No 

 

I. PROJECT DESCRIPTION 
Invited all engineering students to come and explore more about their engineering majors. The event 

began with a short introduction by Professor Rob Silverstein, who has taught Engineering 98 and helped 

many engineers choose their majors and career paths. Afterwards, the participants broke off and asked 

major-specific questions to the TBP upperclassmen present regarding classwork, courses, research, 

internships, and how to plan for the upcoming year. 

II. RELATIONSHIP TO OBJECTIVES OF TAU BETA PI 
This event gave all students, especially freshmen student who were concerned about their majors, an 

opportunities to ask questions about coursework, research, and internships that related to their majors in 

order to be well prepared for the upcoming year. 

 

III. COST AND PERSONAL REQUIREMENTS 
Cost for food (Saco’s Subs) and refreshments  

 

IV. SPECIAL PROBLEMS 
As this was a spring mentorship event, turnout wasn’t too big. However, we did get a respectable amount 

of mentees and were able to help all those that came with questions. 

 

V. OVERALL RESULTS 
The event was quite a success! Students who attended to the event received clarification about their 

majors, other majors, and goals. Additionally, one-on-one mentor-mentee relationships were established. 

We will try to encourage more students and officers to come the next event. 

 

VI. EXHIBITS 
N/A 
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5.4 Engineering Open House 
Project Title:      Tabling for Engineering Open House 

Project Date:     4/15/2012 

Project Area:     Bruinwalk 

No. of Participating students:  3 

In Conjunction with another group:        None 

 

I. PROJECT DESCRIPTION 
Engineering Open House was an opportunity for prospective students to come and experience a little more 

about the Engineering Department at UCLA, and also to learn a little more about the environment. As a 

result, representatives of Tau Beta Pi went and displayed the benefits of being in Tau Beta Pi, and were 

able to advertise our tutoring program to future freshman who might need assistance in their lower 

division courses. 

 

II. RELATIONSHIP TO OBJECTIVES OF TAU BETA PI 
Tau Beta Pi members must display exemplary character, and tutoring is one of the outlets with which that 

is shown. Therefore, by advertising tutoring, it gives more lowerclassmen a chance to walk in and ask for 

help. 

 

III. COST AND PERSONAL REQUIREMENTS 
Commitment of three hours of our time.  

 

IV. SPECIAL PROBLEMS 
A better banner may be useful going forward. 

 

V. OVERALL RESULTS 
The event was successful in alerting many lowerclassmen about our tutoring program, and it was very 

appealing to a large majority of the parents that had attended Engineering Open House. 

 

VI. EXHIBITS 

N/A 
 

  



27 
 

5.6 Rube Goldberg
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Project Title:       TBP’s 2nd Annual Rube Goldberg Competition 

Project Date:      February 4, 2012: 12-4pm 

Project Area:      UCLA Campus – Ackerman 2nd Floor Lounge 

No. of Participating Members:   10 

No. of Participating Electees:    0 

No. of Participating Mentees:    0 

Hours spent planning (total):    40 

Hours spent participating (per person):   4 

In Conjunction with another group:   No 

 

I. PROJECT DESCRIPTION 
With 10 teams participating and over 60 participants, TBP CA-Epsilon’s 2nd Annual Rube Goldberg 

Competition was a major success! The event lasted for 4 hours, during which teams of 4-8 had 3 hours to 

design, build, and test a Rube Goldberg machine. The remaining hour consisted of judging and presenting 

awards. All the teams were given the same materials, provided by TBP and everyone’s task was to knock 

down plastic bowling pins. 

 

II. RELATIONSHIP TO OBJECTIVES OF TAU BETA PI 
This event was important in getting people acquainted with TBP’s name outside of what we are mostly 

known for, namely tutoring, with the intention being that potential candidates will be more familiar will be 

more familiar with TBP when it comes time to initiate. Furthermore, the Rube Goldberg Competition 

allowed members and non-members alike to engage in friendly competition. 

 

III. COST AND PERSONAL REQUIREMENTS 
The cost of the event was around $2,000, the majority of which was funded by Lockheed Martin. Funding 

was also provided by UCLA’s Engineering Alumni Association as well as registration fees, which ranged 

from $10-$30 depending on the time of the team’s registration. 

 

IV. SPECIAL PROBLEMS 
The judging process for this year’s competition was the same process implemented last year, however with 

the increase in both judges attending and teams participating it took much longer than anticipated. The 

process will be revised for next year’s competition to make it more timely. 

 

V. OVERALL RESULTS 
Both the number of participants and judges increased this year, developing a solid platform upon which to 

continue the competition as an annual event. Establishing an industry sponsor was especially important in 

ensuring that the competition would continue next year. 

 

VI. EXHIBITS 
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5.7 Poker Tournament
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Project Title:       TBP’s 1st Annual Charity Poker Tournament 

Project Date:      March 6, 2012: 7-11PM 

Project Area:      UCLA Campus –Boelter Hall Penthouse 

No. of Participating Members:   15 

No. of Participating Electees:    0 

No. of Participating Mentees:    0 

Hours spent planning (total):    20 

Hours spent participating (per person):   4 

In Conjunction with another group:   No 

 

I. PROJECT DESCRIPTION 
TBP hosted its 1st Annual Charity Poker Tournament this year. Participants donated $10 as a buy-in to play 

in a Texas hold ‘em tournament. As each participant entered, we gave them a certain set amount of poker 

chips, and they would then sit down at one of the tables we set up (there were 8 tables total). Each table 

had a dealer who would deal cards and moderate the game. As some players lost their chips, they were 

either eliminated from the game, or they could re-buy in at their own choice for the first hour of play. Once 

this ended, a player who lost their chips was eliminated. During the event, we also provided various mixed 

non-alcoholic drinks with science-themed names as well as snacks. As time went on, the blinds were 

raised in order to limit the amount of time the tournament went on. At the end of the tournament, we had 

prizes for the last 3 players: 1st place - choice of a Wii or two Disneyland tickets, 2nd place – the prize that 

the first place player did not choose and 3rd place - $25. All proceeds from this event went to fund TBP’s 

Engineering Minds Cultivating Creativity (EMCC) at Nora Sterry Elementary School, a program where TBP 

members teach 4th and 5th graders about science and do projects with them once per week. 

 

II. RELATIONSHIP TO OBJECTIVES OF TAU BETA PI 
This event was important for three main reasons. The first is to make TBP’s name known to people at 

UCLA. The second is to foster a sense of community among engineers as well as non-engineers at UCLA by 

providing a fun and competitive event. Finally, the event raised money for TBP’s EMCC program for 

elementary school children.  

 

III. COST AND PERSONAL REQUIREMENTS 
The cost of the event was just over $400 for prizes, drinks & snacks and playing cards. This cost was 

completely offset by the buy-in donations, and the event raised over $200 for the EMCC program. 

 

IV. SPECIAL PROBLEMS 

As this was the first year TBP has hosted a poker tournament, the one main problem was 

increasing the blind sizes (initial bet amount). Some participants said that it was raised too fast, so 

next year we will make a better effort to be consistent in raising the blinds at a steady pace. 
 

 

V. OVERALL RESULTS 
The event was a big success! Since the event was in its first year, we had no idea if people would show up 

or if we could actually raise any money for EMCC. But in the end we had over 50 people participate in the 

event, raising over $200 for the EMCC program. We also had a lot of positive feedback from those who 

participated. 

 

 

VI. EXHIBITS 

 

  



34 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  



35 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
  



36 
 

 

5.8 Cardboard Boat Race 

 

 

 

 

 
 

 

 

Project Title:     TBP’s 2nd Annual Cardboard Boat Race 
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Project Date:      May 5, 2012: 12-4 PM 

Project Area:      Student Activities Center Pool at UCLA 

No. of Participating Members:   10 

No. of Participating Electees:    0 

No. of Participating Mentees:    0 

Hours spent planning (total):    20 

Hours spent participating (per person):   4 

In Conjunction with another group:   No 

 

I. PROJECT DESCRIPTION 
This event consisted of a boat race in which teams of up to six people build a cardboard boat and race 

across a pool. Each team had approximately two hours to build their boat. The cardboard and duct tape 

was supplied by TBP and each team was limited to one roll of duct tape. We provided the teams with kayak 

oars (an improvement over last year’s cardboard oars) for paddling as well as yardsticks and razor blades 

in order to make measurements and to cut the cardboard.  While building, the participants were given 

snacks before eventually moving to the pool for the race. Teams were allowed to put up to two people in 

each boat and could use cardboard paddles or their hands. Prizes consisted of $100 for 1st place, $50 for 

2nd place, and $25 for 3rd place. We also had t-shirts made for the event which we sold. There were ten 

team entries for the event, totaling approximately 50 participants. 

 

II. RELATIONSHIP TO OBJECTIVES OF TAU BETA PI 
This event allowed students to have an opportunity to collaborate and gain hands-on experience as each 

team designed and constructed a cardboard boat with both time and material constraints. Additionally, the 

event helped to bring together members from TBP and other students in the community from all different 

majors and years, as well as graduate students.  

 

III. COST AND PERSONAL REQUIREMENTS 
The total cost of the event came up to $400 for the rental of the pool, the prize money, and the supplies. 

These were offset by a combination of team registration fees ($15 each) and funding from the UCLA 

Engineering Alumni Association.  T-shirt costs were completely offset by selling them to participants and 

bystanders. 

 

IV. SPECIAL PROBLEMS 
Cardboard had to be stored in the TBP tutoring room for several weeks leading up to the event, so there 

was somewhat of a space issue. We had the cardboard stacked against a wall behind a table in our 

tutoring room though, so it worked out. Since we had a limited number of oars and lanes in the pool, we 

had to have 4 heats in the race. Because of this, two teams in different heats had very close times, so we 

gave two 3rd place prizes.  

 

V. OVERALL RESULTS 
The event was a huge success, with a large turnout of participants and spectators. Each of the teams got 

extremely excited, cheering on their teams and celebrating their successes. All but one of the ten teams 

successfully crossed the pool in their boats, with the winner travelling 25 meters in under 50 seconds. In 

addition, this event takes place on UCLA’s Alumni Day. We had many alumni coming to watch the event, 

particularly the race at the end. Some alumni even asked if they could participate in next year’s boat race. 

 

 

VI. EXHIBITS 
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6. Education and Professional Development 
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6.1 Engineering Futures 

6.1.1. Fall Engineering Futures 

Project Title:       Fall Quarter Engineering Futures 

Project Date:      November 6th, 2011 

Project Area:      Boelter Penthouse 

No. of Participating Members:   64 

No. of Participating Electees:    0 

No. of Participating Mentees:    0 

Hours spent planning (total):    1 

Hours spent participating (per person):   3 

In Conjunction with another group:   None 

 

I. PROJECT DESCRIPTION 
The Engineering Future session in Fall quarter was on Team Chartering. This topic aimed to define the 

importance of teamwork in today’s society. The proctor started the session by asking students how many 

foods with a starting letter A that they can name by themselves, then he asked how many foods with a 

starting letter O that they can name as a whole group. The result showed that team work gets better result. 

The Engineering Future session proceed with building teamwork skills and efficiency.  

 

II. RELATIONSHIP TO OBJECTIVES OF TAU BETA PI 
The purpose of Engineering Future was to help Tau Beta Pi members, initiates, and officers developing 

new skills that are helpful in their present and future.   

 

III. COST AND PERSONAL REQUIREMENTS 
We ordered noodle and fried rice party trays from Mr.Noodle. The cost was ~$250. Room reservation was 

$50.   

 

IV. SPECIAL PROBLEMS 
The session was shorter than expected; it finished before the food arrived. 

 

V. OVERALL RESULTS 

 

There was a great turnout, with 64 people attending. All the attendees were very satisfied and had 

lot of fun in this session. They also learned how to work in a team effectively. I would highly 

recommend this session for the future. Especially in winter quarter, when there are many officers 

attending, learning to work effectively in a team will help TBP of UCLA to be more organized. 
 

VI. EXHIBITS 

N/A 
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6.1.2. Winter Engineering Futures 

Project Title:       Fall Quarter Engineering Futures 

Project Date:      February 11th, 2012 

Project Area:      Boelter Penthouse 

No. of Participating Members:   17 

No. of Participating Electees:    0 

No. of Participating Mentees:    0 

Hours spent planning (total):    1 

Hours spent participating (per person):   3 

In Conjunction with another group:   None 

 

I. PROJECT DESCRIPTION 
The Engineering Future session in Winter Quarter was again on Team Chartering. This topic aimed to 

define the importance of teamwork in today’s society. The proctor started the session by asking attendees 

to name the uses of a pencil by themselves, and then he combine everyone’s list and make a big list. The 

result showed that teamwork brings more ideas to the group. The Engineering Future session proceed with 

building teamwork skills and efficiency.  

 

II. RELATIONSHIP TO OBJECTIVES OF TAU BETA PI 
The purpose of Engineering Future was to help Tau Beta Pi members, initiates, and officers developing 

new skills that are helpful in their present and future.   

 

III. COST AND PERSONAL REQUIREMENTS 
Room reservation was $50.  TBP of UCLA treated In-N-Out burgers after the session, ~$70. 

 

IV. SPECIAL PROBLEMS 
We couldn’t get the projector in the room to work, so the proctor used his portable projector for the 

presentation. 

 

V. OVERALL RESULTS 

 

There was a great officer turnout, with 17 people attending. All the officers were happy with this 

session. They also learned new skills on how to work in a team effectively. I would highly 

recommend this session for the future. 
 

VI. EXHIBITS 

N/A 
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6.1.3. Spring Engineering Futures (cancelled) 

Project Title:       Spring Quarter Engineering Futures 

Project Date:      May 19th, 2012 

Project Area:      Boelter Penthouse 

No. of Participating Members:   0, 40 signed up 

No. of Participating Electees:    0 

No. of Participating Mentees:    0 

Hours spent planning (total):    1 

Hours spent participating (per person):   3 

In Conjunction with another group:   None 

 

I. PROJECT DESCRIPTION 
The Engineering Future session in Spring Quarter was supposed to be on Effective Presentation. This topic 

aimed to teach students how to prepare for a formal presentation, and deliver a speech effectively. The 

Engineering Future session was cancelled because the proctor had a family emergency that he had to be 

absent for the weekend. 

 

II. RELATIONSHIP TO OBJECTIVES OF TAU BETA PI 
The purpose of Engineering Future was to help Tau Beta Pi members, initiates, and officers developing 

new skills that are helpful in their present and future.   

 

III. COST AND PERSONAL REQUIREMENTS 
None. 

 

IV. SPECIAL PROBLEMS 
The Engineering Future session was cancelled at the last minute, because the proctor had a family 

emergency. 

 

V. OVERALL RESULTS 

The Session was cancelled.   
 

VI. EXHIBITS 

Talk presentation  
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6.2 Tutoring 

6.2.1 Fall Tutoring Advertisement 

Project Title:       TBP-HKN-UPE Tutoring Advertising, Fall 2011 

Project Date:      October 17, 2011 – October 21, 2011 

Project Area:      Various Classrooms at UCLA 

No. of Participating Members:   7 

No. of Participating Electees:    0 

No. of Participating Mentees:    0 

Hours spent planning (total):    3 

Hours spent participating (per person):   10 minutes 

In Conjunction with another group:   Yes – HKN and UPE 

 

I. PROJECT DESCRIPTION 
Tau Beta Pi officers visited various science and engineering classrooms on campus, after obtaining 

permission from the professors, and made brief announcements for the tutoring service being offered for 

Fall 2011. These announcements, made prior to the start of instruction, included information such as the 

locations for tutoring, the tutoring hours, and the UCLA Tau Beta Pi website, where the full tutoring 

schedule could be obtained. This information was also written on the corner of the board with the 

professor’s permission. Additionally, flyers containing the condensed form of the schedule were left in the 

back of the classroom for students to pick up as they left, allowing them to determine the specific times 

and locations for the classes for which they wanted tutoring. This was done in conjunction with the 

Electrical Engineering Honor Society (HKN) and the Computer Science Engineering Honor Society (UPE), 

whose officers were responsible for making similar announcements in electrical engineering and computer 

science classes. 

 

II. RELATIONSHIP TO OBJECTIVES OF TAU BETA PI 
This event increased awareness of the tutoring program, drawing more students to obtain help with their 

coursework. Additionally, it helped further improve Tau Beta Pi’s reputation as the premier honor society.  

 

III. COST AND PERSONAL REQUIREMENTS 
There was no cost associated with this event. Officers were asked to advertise in at least one classroom. 

 

IV. SPECIAL PROBLEMS 
Some professors did not respond to requests for announcements to be made in their classrooms. 

 

V. OVERALL RESULTS 
The event was successful in promoting the tutoring program and making more students aware of the 

services offered. 

 

VI. EXHIBITS 

No pictures were taken at this event.  
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6.2.2 Fall Tutoring 

Project Title:       TBP-HKN-UPE Tutoring , Fall 2011 

Project Date:      October 17, 2011 – November 23, 2011 

Project Area:  TBP Tutoring Room, Electrical Engineering 

Undergraduate Lounge 

No. of Participating Members:   5 

No. of Participating Electees:    70 

No. of Participating Mentees:    0 

Hours spent planning (total):    6 

Hours spent participating (per person):   2 hours/week 

In Conjunction with another group:   Yes – HKN and UPE 

 

I. PROJECT DESCRIPTION 
During the fall quarter of 2011, Tau Beta Pi candidates, officers, and members spent time providing free 

tutoring to undergraduate students enrolled in science and engineering courses. Candidates, as part of 

their initiation requirements, are required to tutor for two hours per week for the duration of the program, 

starting in week 4 and running through the end of week 9. This was done in conjunction with the Electrical 

Engineering Honor Society (HKN) and the Computer Science Engineering Honor Society (UPE). Students 

who tutor electrical engineering and computer science courses are stationed in the Electrical Engineering 

Undergraduate Lounge, while students tutoring in all other science and engineering courses were located 

in the Tau Beta Pi Tutoring Room. 

 

II. RELATIONSHIP TO OBJECTIVES OF TAU BETA PI 
The tutoring program allows Tau Beta Pi to demonstrate its creed of excellence and integrity in 

engineering, as officers and members share their expertise with other students. Additionally, the program 

helps to further promote Tau Beta Pi’s reputation in the engineering community and on campus. Moreover, 

because tutoring is an initiation requirement, it allows for candidates to become directly involved with Tau 

Beta Pi’ services, while also ensuring that the candidates who make it through the process have proven 

their dedication. 

 

III. COST AND PERSONAL REQUIREMENTS 
There was no cost associated with this event. Candidates were required to tutor for two hours per week 

during weeks 4 through 9. While officers and members were not required to tutor, many did volunteer their 

time to help share their expertise with students. 

 

IV. SPECIAL PROBLEMS 
There were initially some problems in communication with the other engineering honor societies, but once 

this was resolved, coordination was successful.  

 

V. OVERALL RESULTS 
The event was successful in that not only were there many tutors available at all times, but also many 

interested students.  

 

VI. EXHIBITS 

No pictures were taken at this event.  
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6.2.3. Winter Tutoring Announcement 

Project Title:      TBP-HKN-UPE Tutoring Advertising, Winter 2012 

Project Date:      January 30, 2012 – February 3, 2012 

Project Area:      Various Classrooms at UCLA 

No. of Participating Members:  8 

No. of Participating Electees:   0 

No. of Participating Mentees:   0 

Hours spent planning (total):   3 

Hours spent participating (per person):  10 minutes 

In Conjunction with another group:   Yes – HKN and UPE 

 

I. PROJECT DESCRIPTION 

Tau Beta Pi officers visited various science and engineering classrooms on campus, after obtaining 

permission from the professors, and made brief announcements on behalf of the tutoring service being 

offered for Winter 2012. These announcements, made prior to the start of instruction, included 

information such as the locations for tutoring, the tutoring hours, and the UCLA Tau Beta Pi website, where 

the full tutoring schedule could be obtained. This information was also written on the corner of the board 

with the professor’s permission. Additionally, flyers containing the condensed form of the schedule were 

left in the back of the classroom for students to pick up as they left, allowing them to determine the 

specific times and locations for the classes for which they wanted tutoring. This was done in conjunction 

with the Electrical Engineering Honor Society (HKN) and the Computer Science Engineering Honor Society 

(UPE), whose officers were responsible for making similar announcements in electrical engineering and 

computer science classes. 

 

II. RELATIONSHIP TO OBJECTIVES OF TAU BETA PI 

This event increased awareness of the tutoring program, drawing more students in to obtain help with their 

coursework. Additionally, it helped further improve Tau Beta Pi’s reputation as the premier honor society.  

 

III. COST AND PERSONAL REQUIREMENTS 

There was no cost associated with this event. Officers were asked to advertise in at least one classroom. 

 

IV. SPECIAL PROBLEMS 

Some professors did not respond to requests for announcements to be made in their classrooms. 

 

V. OVERALL RESULTS 

The event was successful in promoting the tutoring program and making more students aware of the 

services offered. 

 

VI. EXHIBITS 

No pictures were taken at this event.  
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6.2.4. Winter Tutoring 

Project Title:      TBP-HKN-UPE Tutoring, Winter 2012 

Project Date:      January 30, 2012 – March 9, 2012 

Project Area:  TBP Tutoring Room, Electrical Engineering Undergraduate 

Lounge 

No. of Participating Members:  44 

No. of Participating Electees:   0 

No. of Participating Mentees:   0 

Hours spent planning (total):   6 

Hours spent participating (per person):  2 hours/week 

In Conjunction with another group:   Yes – HKN and UPE 

 

I. PROJECT DESCRIPTION 

During the winter quarter of 2012, Tau Beta Pi officers and members spent time providing free tutoring to 

undergraduate students enrolled in science and engineering courses. Tutors are expected to tutor for two 

hours per week for the duration of the program, starting in week 4 and running through the end of week 9. 

This was done in conjunction with the Electrical Engineering Honor Society (HKN) and the Computer 

Science Engineering Honor Society (UPE). Students who tutor electrical engineering courses are stationed 

in the Electrical Engineering Undergraduate Lounge, while students tutoring in all other science and 

engineering courses were located in the Tau Beta Pi Tutoring Room. 

 

II. RELATIONSHIP TO OBJECTIVES OF TAU BETA PI 

The tutoring program allows Tau Beta Pi to demonstrate its creed of excellence and integrity in 

engineering, as officers and members share their expertise with other students. Additionally, the program 

helps to further promote Tau Beta Pi’s reputation in the engineering community and on campus.  

 

III. COST AND PERSONAL REQUIREMENTS 

There was no cost associated with this event. Officers were required to tutor for two hours per week during 

weeks 4 through 9. While members were not required to tutor, many did volunteer their time to help share 

their expertise with students. 

 

IV. SPECIAL PROBLEMS 

None. 

 

V. OVERALL RESULTS 

The event was successful in that not only were there many tutors available at all times, but also many 

interested students.  

 

VI. EXHIBITS 

No pictures were taken at this event.  
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6.2.5 Spring Tutoring Announcements 

Project Title:      TBP-HKN-UPE Tutoring Advertising, Spring 2012 

Project Date:      October 17, 2011 – October 21, 2011 

Project Area:      Various Classrooms at UCLA 

No. of Participating Members:  6 

No. of Participating Electees:   0 

No. of Participating Mentees:   0 

Hours spent planning (total):   3 

Hours spent participating (per person):  10 minutes 

In Conjunction with another group:   Yes – HKN and UPE 

 

I. PROJECT DESCRIPTION 

Tau Beta Pi officers visited various science and engineering classrooms on campus, after obtaining 

permission from the professors, and made brief announcements on behalf of the tutoring service being 

offered for Spring 2012. These announcements, made prior to the start of instruction, included 

information such as the locations for tutoring, the tutoring hours, and the UCLA Tau Beta Pi website, where 

the full tutoring schedule could be obtained. This information was also written on the corner of the board 

with the professor’s permission. Additionally, flyers containing the condensed form of the schedule were 

left in the back of the classroom for students to pick up as they left, allowing them to determine the 

specific times and locations for the classes for which they wanted tutoring. This was done in conjunction 

with the Electrical Engineering Honor Society (HKN) and the Computer Science Engineering Honor Society 

(UPE), whose officers were responsible for making similar announcements in electrical engineering and 

computer science classes. 

 

II. RELATIONSHIP TO OBJECTIVES OF TAU BETA PI 

This event increased awareness of the tutoring program, drawing more students in to obtain help with their 

coursework. Additionally, it helped further improve Tau Beta Pi’s reputation as the premier honor society.  

 

III. COST AND PERSONAL REQUIREMENTS 

There was no cost associated with this event. Officers were asked to advertise in at least one classroom. 

 

IV. SPECIAL PROBLEMS 

Some professors did not respond to requests for announcements to be made in their classrooms. 

 

V. OVERALL RESULTS 

The event was successful in promoting the tutoring program and making more students aware of the 

services offered. 

 

VI. EXHIBITS 

No pictures were taken at this event.  
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6.2.6 Spring Tutoring 

Project Title:      TBP-HKN-UPE Tutoring , Spring 2012 

Project Date:      April 16, 2012 – June 1, 2012 

Project Area:  TBP Tutoring Room, Electrical Engineering Undergraduate 

Lounge 

No. of Participating Members:  10 

No. of Participating Electees:   31 

No. of Participating Mentees:   0 

Hours spent planning (total):   6 

Hours spent participating (per person):  2 hours/week 

In Conjunction with another group:   Yes – HKN and UPE 

 

I. PROJECT DESCRIPTION 

During the spring quarter of 2012, Tau Beta Pi candidates, officers, and members spent time providing 

free tutoring to undergraduate students enrolled in science and engineering courses. Candidates, as part 

of their initiation requirements, are required to tutor for two hours per week for the duration of the 

program, starting in week 3 and running through the end of week 9. This was done in conjunction with the 

Electrical Engineering Honor Society (HKN) and the Computer Science Engineering Honor Society (UPE). 

Students who tutor electrical engineering courses are stationed in the Electrical Engineering 

Undergraduate Lounge, while students tutoring in all other science and engineering courses were located 

in the Tau Beta Pi Tutoring Room. 

 

II. RELATIONSHIP TO OBJECTIVES OF TAU BETA PI 

The tutoring program allows Tau Beta Pi to demonstrate its creed of excellence and integrity in 

engineering, as officers and members share their expertise with other students. Additionally, the program 

helps to further promote Tau Beta Pi’s reputation in the engineering community and on campus. Moreover, 

because tutoring is an initiation requirement, it allows for candidates to become directly involved with Tau 

Beta Pi’s services, while also ensuring that the candidates who make it through the process have proven 

their dedication. 

 

III. COST AND PERSONAL REQUIREMENTS 

There was no cost associated with this event. Candidates were required to tutor for two hours per week 

during weeks 3 through 9. While officers and members were not required to tutor, many did volunteer their 

time to help share their expertise with students. 

 

IV. SPECIAL PROBLEMS 

There were initially some problems coordinating which students would be tutoring in each of the two 

rooms, but this was quickly resolved. 

 

V. OVERALL RESULTS 

The event was successful in that not only were there many tutors available at all times, but also many 

interested students.  

 

VI. EXHIBITS 

No pictures were taken at this event.  
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6.3 Dr. Baxter Talk 

Project Title:      Career Talk with Dr.Baxter 
Project Date:      May 2nd, 2012 
Project Area:      Boelter Penthouse 
No. of Participating Members:   15 
No. of Participating Non-Members:  20 
Hours spent planning (total):    20 
Hours spent participating (per person):  2 
In Conjunction with another group:   Yes (AIChE, ISPE, BMES) 
 
I. PROJECT DESCRIPTION 
We invited Dr.Baxter, a senior principle scientist from Medtronics, to come in talk to our members about 
career options in the biotechnology industry. We invited other engineering societies who expressed 
interest in attending the event to co-host, so that we could boost attendance and split the event cost. The 
career talk consists of a 50-minute-long presentation and a 30-minute-long Q&A session.   

 
II. RELATIONSHIP TO OBJECTIVES OF TAU BETA PI 
The career talk is meant to encourage our members to develop professionally. By co-hosting the event 
with other on-campus engineering organizations, we seek to serve the greater UCLA communities, as well 
as increasing on-campus presence for our chapter.  

 
III. COST AND PERSONAL REQUIREMENTS 
The room and refreshment cost was split evenly between the four clubs. Each club paid $42.  
 
IV. SPECIAL PROBLEMS 
We experienced some technical difficulties with the projector used for the event, which was finally 
resolved shortly prior to the start of the event. Without a clicker, the speaker had to stay close to his 
laptop during the powerpoint presentation.  

 
V. OVERALL RESULTS 
The career talk was a success. Even though the event took place in the mist of midterms’ week, we had 35 
people in attendance. The career talk was also well received by everyone. Most people found the talk to 
be very informative. Some conversed with the speaker one-on-one and obtained some very useful career 
advice, as well as some important network experience.  
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6.4. Info-sessions 

6.4.1. Arete Associate Infosession 

Project Title:       Arete Associate Infosession 

Project Date:      October 6th, 2011 

Project Area:      Boelter Penthouse 

No. of Participating Members:   15 

No. of Participating Electees:    0 

No. of Participating Mentees:    0 

Hours spent planning (total):    4 

Hours spent participating (per person):   2 

In Conjunction with another group:   None 

 

I. PROJECT DESCRIPTION 
Prior to the event, we sent emails to TBP members so that they were aware of the infosession. We also 

kept close contact with Arete Associate representatives for pre-event preparations, such as reserving a 

room, and helping with food orders. On the day of the event, we helped setting up the projector, arranging 

chairs and tables in the room, and picking up food order.  

 

II. RELATIONSHIP TO OBJECTIVES OF TAU BETA PI 
Letting members of the club aware of job opportunities in Arete Associate, and what the company does. 

 

III. COST AND PERSONAL REQUIREMENTS 
The total cost was ~$120 for In-N-Out burgers, drinks, and room booking. 

 

IV. SPECIAL PROBLEMS 
We overestimated the number of people that would be attending the event; therefore we had a few 

burgers leftover. There were only a few electrical engineering and computer science majors attending the 

infosession. 

 

V. OVERALL RESULTS 
The event was successful with approximately 15 people attending. Although the turnout was not high, 

attendees showed interests in the event. Arete Associate representative showed interest in having another 

event with TBP. 

 

VI. EXHIBITS 

Talk presentation, Q&A session   
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6.4.2. Accenture Infosession 

Project Title:       Accenture Infosession 

Project Date:      October 10th, 2011 

Project Area:      Boelter 4760 

No. of Participating Members:   10 

No. of Participating Electees:    0 

No. of Participating Mentees:    0 

Hours spent planning (total):    3 

Hours spent participating (per person):   2 

In Conjunction with another group:   Eta Kappa Nu (HKN) 

 

I. PROJECT DESCRIPTION 
Prior to the event, we sent emails to TBP members so that they were aware of the infosession. We also 

kept contact with Accenture representatives and HKN vice president for pre-event preparations, such as 

reserving a room, renting AV equipments, and helping with food orders. On the day of the event, we were in 

charge of setting up the projector, arranging chairs and tables in the room, and picking up food order.  

 

II. RELATIONSHIP TO OBJECTIVES OF TAU BETA PI 
Letting members of the club aware of job opportunities in Accenture – a consulting film. 

 

III. COST AND PERSONAL REQUIREMENTS 
The total cost was ~$120 for Dominos pizza, drinks, and other event needs. 

 

IV. SPECIAL PROBLEMS 
The event was put up very last minute. We had problems with room booking because many rooms have 

been reserved for other event. We were able to get a room because an event originally held by HKN was 

cancelled. We had boxes of pizza leftover because overestimated the amount of people attending the 

infosession. 

 

V. OVERALL RESULTS 
The event was successful with approximately 15 people attending. Although the turnout was not high, 

attendees showed interests in the event. A attendee came up to a corporate relations and said that it was 

a good thing that not many people attended, because this way each person gets to talk to Accenture 

representatives longer and asks more questions. 

 

VI. EXHIBITS 

N/A 
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6.4.3. Bloomberg Infosession 

Project Title:       TBP-Bloomberg L.P Info Session 

Project Date:      Monday, October 10, 2011.  

Project Area:      Boelter 6764 

No. of Participating Members:   15 

No. of Participating Electees:    0 

No. of Participating Mentees:    0 

Hours spent planning (total):    5 

Hours spent participating (per person):   2 

In Conjunction with another group:   N/A 

 

I. PROJECT DESCRIPTION 
Contacting Bloomberg representatives for pre-event preparations, such as securing A/V equipment, and 

helping with food orders. Working with HKN with event scheduling and room reservation. Asking Publicity 

Chair to send e-mail notifications to members about the info session. Helping with set-up and clean-up on 

the day of the event. Picking up food and drink for the info session. 

 

II. RELATIONSHIP TO OBJECTIVES OF TAU BETA PI 
Exposing members to opportunities in the field of consulting, where the training and technical experience 

of engineers are highly desired.  

 

III. COST AND PERSONAL REQUIREMENTS 
Food was first paid for by TBP; a reimbursement check was given by the company representatives prior to 

the start of the info session (~75).  

 

IV. SPECIAL PROBLEMS 
The company contacted TBP and HKN less than a week prior to the info session. There was also some 

technical difficulty with the projector in the Rice Conference room since it was the Corporate Relations’ 

first time using the room; the issue was resolved quickly. 

 

V. OVERALL RESULTS 
Even though the member turnouts were less than ideal, the info session itself went smoothly. The 

attendees all expressed levels of interests in the past projects done by the company. Each attendee also 

got to talk to the representatives. Because the info session coincides with TBP signature party, most 

officers and members were not able to attend. Because Accenture wanted the info session to be a joint 

event, the communication between different engineering clubs slowed down event preparation in the 

beginning. With less than a week, not much publicity work was done. It is advisable that Corporate 

Relations are given at least around two weeks to plan info sessions.  

 

VI. EXHIBITS 

N/A 
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6.4.4. Accenture Infosession 

Project Title:       TBP-HKN: Accenture Info Session 

Project Date:      Tuesday, October 18, 2011.  

Project Area:      Boelter 6764 

No. of Participating Members:   10 

No. of Participating Electees:    0 

No. of Participating Mentees:    0 

Hours spent planning (total):    5 

Hours spent participating (per person):   1.5 

In Conjunction with another group:   N/A 

 

I. PROJECT DESCRIPTION 
Contacting Accenture representatives for pre-event preparations, such as room reservation, securing A/V 

equipment, and helping with food orders. Asking Publicity Chair to send e-mail notifications to members 

about the info session. Helping with set-up and clean-up on the day of the event. Picking up food and drink 

for the info session. 

 

II. RELATIONSHIP TO OBJECTIVES OF TAU BETA PI 
Exposing members to job opportunities in the field of financial news where the technical training and 

experience of engineers are highly desired.  

 

III. COST AND PERSONAL REQUIREMENTS 
Food was covered by Bloomberg representatives. (~230 for pizza and drinks) 

 

IV. SPECIAL PROBLEMS 
Food was first delivered to the wrong location as it somehow wound up at Ackerman Terminal as USC. 

Corporate Relation has to direct the food delivery over the phone.  

 

V. OVERALL RESULTS 
The info session was not successful due to its low turnouts. There are two reasons for the low turnout: 

Lack of publicity, and the fact that it was held on the same as Engineering Tech Fair, when numerous 

major software companies like Hulu, Google, Intel were also holding info sessions. On the plus side, each 

attendee got to speak with a company representative. As expressed in the corporate questionnaire, many 

members want to interact with the representative on a personal level. Although this does not mean that 

members necessarily prefer info sessions with low turnouts, it does help to help corporate relations to 

improve future info sessions.  

 

VI. EXHIBITS 

N/A 
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6.4.5. Flour Corporation Infosession 

Project Title:       Fluor Corporation Infosession 

Project Date:      February 9th, 2012 

Project Area:      Boelter Penthouse 

No. of Participating Members:   25 

No. of Participating Electees:    0 

No. of Participating Mentees:    0 

Hours spent planning (total):    4 

Hours spent participating (per person):   2 

In Conjunction with another group:   AIChE 

 

I. PROJECT DESCRIPTION 
Prior to the event, we sent emails to TBP and AIChE members and posted up flyers so that people were 

aware of the infosession. We also kept close contact with Fluor Corporation representatives and AIChE vice 

presidents for pre-event preparations, such as reserving a room, ordering food, and parking arrangement. 

On the day of the event, we helped setting up the projector, arranging chairs and tables in the room, and 

picking up food order from In-N-Out.  

 

II. RELATIONSHIP TO OBJECTIVES OF TAU BETA PI 
Letting members of the club aware of job opportunities in Fluor Corporation, and what the company does. 

 

III. COST AND PERSONAL REQUIREMENTS 
The total cost was ~$120 for In-N-Out burgers, drinks, and room booking. 

 

IV. SPECIAL PROBLEMS 
None. 

 

V. OVERALL RESULTS 
The event was successful with approximately 25 people attending. Most people were chemical engineers 

who showed interest in process design. Everyone was delighted with the infosession and the food. Some 

people asked to have a plant tour with them, but Fluor Corporation said that they only have a small office, 

which does not have much to be shown. 

 

VI. EXHIBITS 
Talk presentation, Q&A session   
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6.4.6. Air Products Infosession 

Project Title:       Air Products Infosession 

Project Date:      March 8th, 2012 

Project Area:      Boelter Penthouse 

No. of Participating Members:   0 

No. of Participating Electees:    0 

No. of Participating Mentees:    0 

Hours spent planning (total):    2 

Hours spent participating (per person):   1 

In Conjunction with another group:   SWE 

 

I. PROJECT DESCRIPTION 
Prior to the event, we sent emails to TBP so that members were aware of the infosession. We also kept 

close contact with Air Products representatives and SWE representatives for pre-event preparations, such 

as reserving a room, ordering food, and parking arrangement.  

 

II. RELATIONSHIP TO OBJECTIVES OF TAU BETA PI 
Letting members of the club aware of job opportunities in Air Products, and what the company does. 

 

III. COST AND PERSONAL REQUIREMENTS 
None. 

 

IV. SPECIAL PROBLEMS 
The event was cancelled last minute because the representative from Air Products had an emergency, and 

was unable to attend the infosession. 

 

V. OVERALL RESULTS 
The event was cancelled the day before the event. We were disappointed by the fact that Air Products 

cancelled the infosession at the last minute. We hope to have future events with Air Products. 

 

VI. EXHIBITS 
Talk presentation, Q&A session   
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6.4.7. Northrop Grumman Infosession 

Project Title:       Northrop Grumman Infosession 

Project Date:      April 11th, 2012 

Project Area:      Engineering IV Maxwell Room 

No. of Participating Members:   15 

No. of Participating Electees:    0 

No. of Participating Mentees:    0 

Hours spent planning (total):    6 

Hours spent participating (per person):   2 

In Conjunction with another group:   IEEE  
 

I. PROJECT DESCRIPTION 
Prior to the event, we divided our tasks evenly between TBP and IEEE. TBP was in charge of keeping in 

touch with Northrop Grumman representatives, making room reservation, and ordering sandwiches from 

Socko’s Subs. While IEEE was in charge of posting flyers, and notifying members of the infosession. On the 

day of the event, we helped setting up the projector, arranging chairs and tables in the room, and picking 

up food order at UCLA Ackerman Turnaround Terminal. 

 

II. RELATIONSHIP TO OBJECTIVES OF TAU BETA PI 
Letting members of the club aware of job/internship opportunities in Northrop Grumman, and what the 

company does. 

 

III. COST AND PERSONAL REQUIREMENTS 
The cost for In-N-Out burgers and drinks was ~$120, which was sponsored by Northrop Grumman. There 

was no cost for room booking and equipment rentals. 

 

IV. SPECIAL PROBLEMS 
Room changed from ESUC Lounge to Engineering IV Maxwell Room 

 

V. OVERALL RESULTS 
The event was successful with approximately 25 people attending. Most people were mechanical and 

electrical engineers who showed interest in working in the aerospace and defense fields. Everyone was 

delighted with the infosession and the food. People from Northrop Grumman were very happy to see the 

talents that came to the infosession, and they did a follow up call with us after the infosession to ask for 

future improvements and events. 

 

VI. EXHIBITS 
Talk presentation, Q&A session   
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6.4.8. Blacksand Group Infosession 

Project Title:       Blacksand Group Infosession 

Project Date:      April 12th, 2012 

Project Area:      Boelter Rice Conference Room 

No. of Participating Members:   15 

No. of Participating Electees:    0 

No. of Participating Mentees:    0 

Hours spent planning (total):    6 

Hours spent participating (per person):   2 

In Conjunction with another group:   ESUC 

 

I. PROJECT DESCRIPTION 
Prior to the event, we divided our tasks evenly between TBP and ESUC. TBP was in charge of keeping in 

touch with Blacksand Group representatives, making room reservation, and making food order; while 

ESUC was in charge of posting flyers and notifying engineering students of the infosession. On the day of 

the event, both organizations helped setting up the projector, arranging chairs and tables in the room, and 

picking up food order at UCLA Ackerman Turnaround Terminal. 

 

II. RELATIONSHIP TO OBJECTIVES OF TAU BETA PI 
Letting members of the club aware of job/internship opportunities at Blacksand Group, and teach 

students how new graduates can deliver new ideas to start up a company. 

 

III. COST AND PERSONAL REQUIREMENTS 
The cost for sandwiches and drinks was ~$120, which was sponsored by Blacksand Group. There was no 

cost for room booking and equipment rentals. 

 

IV. SPECIAL PROBLEMS 
We had some difficulties with the projector set up, but managed to get it working after 10 minutes. People 

are not allowed to have food in the room, so attendees had to eat outside the room.   

 

V. OVERALL RESULTS 

 

The turnout was not as good as we would hope. Because the company is a recently start-up, and 

only consist of 6 people. Because the company was searching for an engineering student that can 

program, and the company is investment banking based, very few engineers showed interest in 

the infosession. Although the infosession did not go as well as we would hope, speakers from 

Blacksand Group kept in touch with us, and wished to have future events with TBP. 
 

VI. EXHIBITS 
Talk presentation, Q&A session   
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7. Community Service 

7.1 Engineering Minds Cultivating Creativity 

Project Title:       TBP Engineering Minds Cultivating Creativity 2012 

Project Date:      January 26 – June 7, 2012 

Project Area:      Nora Sterry Elementary School 

No. of Participating Members:   5 

No. of Participating Electees:    0 

No. of Participating Mentees:    0 

Hours spent planning (total):    30 

Hours spent participating (per person):   100 

In Conjunction with another group:   No 

 

I. PROJECT DESCRIPTION 
Each week, active officers participated in planning, and organizing science lessons and projects to do with a 

group of students at Nora Sterry Elementary School. Their grade levels ranged from 4th to 5th graders and the 

program took place every Thursday after school from 3:00p.m. to 5:00p.m.. Each session consisted of a 10-20 

minute presentation about the concepts behind that day’s project, followed by the activity/competition, awards 

(if it there was a completion), and finally a fun review worksheet.  

 

This year’s sessions have included: 

 Buoyancy - Aluminum foil penny boats 

 Fluid Dynamics - Newtonian/non-Newtonian fluids 

 Surface Tension - Mentos and Coke Geyser 

 Electromagnets 

 Matter 

 Straw Towers 

 Freezing Point Depression - making ice cream 

 Sound Waves - Falling Dominos 

 Gas Expansion 

 Respiration 

 Energy of Falling Objects 

 

II. RELATIONSHIP TO OBJECTIVES OF TAU BETA PI 
This mentorship program provides a setting for TBP members to interact with youth. The program also 

encourages youth learning and interest in science and engineering related subjects. 

 

III. COST AND PERSONAL REQUIREMENTS 
The Chapter Education Outreach Chair purchases the supplies for the experiment on a weekly basis. The 

costs range from roughly $20-$40 per week. 

 

IV. SPECIAL PROBLEMS 
Increased member involvement in the program needs to be encouraged. 

 

V. OVERALL RESULTS 
The program is an important part of the local school community. The elementary students and TBP 

members have established a strong relationship, which we hope to continue in the future. 
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VI. EXHIBITS 
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7.2. Computers for Youth 

Project Title:       Computers for Youth 

Project Date:      October 29, 2011 

Project Area:      Young Oak Kim Academy      

No. of Participating Members:   1 

No. of Participating Electees:    5 

No. of Participating Mentees:    0 

Hours spent planning (total):    3 

Hours spent participating (per person):   5 

In Conjunction with another group:   Yes (CFY) 

 

I. PROJECT DESCRIPTION 
A community service event offered for the candidates community service requirement.  Also open to 

members.  Drove to a local middle school to provide families from under-privileged communities 

knowledge about basic computer functions.  Assisted families in navigating software on their new 

computers.  Helped students learn through fun and interactive software.   

 

II. RELATIONSHIP TO OBJECTIVES OF TAU BETA PI 
Offered an opportunity for members and candidates of Tau Beta Pi to give back to the community, to share 

their knowledge to those around them.  Helped young students pursue academic excellence through 

technical education.   

 

III. COST AND PERSONAL REQUIREMENTS 
There was no cost for the event.  Lunch was provided at the event.   

 

IV. SPECIAL PROBLEMS 
Not as many people signed up for the event as we originally expected.   

 

V. OVERALL RESULTS 
The event went very smoothly.  The event was very well organized by the CFY coordinators, and we had a 

great time interacting with the people there.  It was a worthy community service event—one that definitely 

deserves to be advertised more heavily in the future.   

 

VI. EXHIBITS 

N/A 

7.3. Day of Service 

Project Title:       Day of Service 

Project Date:      November 5, 2011 

Project Area:      UCLA Campus      

No. of Participating Members:   2 

No. of Participating Electees:    13 

No. of Participating Mentees:    0 

Hours spent planning (total):    2 

Hours spent participating (per person):   5 

In Conjunction with another group:   Yes (CSC)  

 

I. PROJECT DESCRIPTION 



61 
 

Hosted by UCLA’s Community Service Commission, the annual Day of Service was a UCLA-wide community 

service project.  Members and candidates represented Tau Beta Pi by volunteering for the Giving Spirit in 

the John Wooden Center, helping pack care packages for LA’s homeless.   

 

II. RELATIONSHIP TO OBJECTIVES OF TAU BETA PI 
Offered an opportunity for members and candidates of Tau Beta Pi to give back to the community, showing 

character, integrity, and compassion to those in need.  It also allowed members and electees (candidates) 

to bond, to form a greater connection between the people in our organization. 

 

III. COST AND PERSONAL REQUIREMENTS 
There was no cost for the event.  Breakfast and lunch was provided at the event.   

 

IV. SPECIAL PROBLEMS 
The members were more spread out than we would’ve liked.  Due to the nature of the stations in the 

packaging process, there was less of an opportunity to bond as a whole group. 

 

V. OVERALL RESULTS 
The event was a success!  Participating in a community service event on campus—and one that was as big 

and as well organized as this year’s day of service—motivated many members and candidates to 

participate.  We had a strong showing, and I feel that this event will be a worthy event to do next year. 

 

VI. EXHIBITS 

 

 

 

Some interesting facial hair!  
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7.4. ACES Outreach 

Project Title:       ACES Outreach Events 

Project Date:      Month of November 2011 

Project Area:      Local Elementary/Middle Schools     

No. of Participating Members:   3 

No. of Participating Electees:    6 

No. of Participating Mentees:    0 

Hours spent planning (total):    4 

Hours spent participating (per person):   2 

In Conjunction with another group:   Yes (ACES) 

 

I. PROJECT DESCRIPTION 
As a weekly event spanning the month of November, the ACES Outreach Events were opportunities for 

candidates and members to tutor elementary and middle school students on a variety of topics.  We 

volunteered at Brockton Elementary School, Emerson Middle School, and Webster Middle School.  

Volunteers met an assigned driver for each site each week.  They would drive to their respective sites and 

tutor for 2 hours before returning home. 

 

II. RELATIONSHIP TO OBJECTIVES OF TAU BETA PI 
Offered an opportunity for members and candidates of Tau Beta Pi to give back to the community, to 

educate and inspire young students toward academic excellence. 

 

III. COST AND PERSONAL REQUIREMENTS 
There was no cost for the event.   

 

IV. SPECIAL PROBLEMS 
There was some trouble with coordinating with drivers a few times.  The location to meet was unclear at 

times. 

 

V. OVERALL RESULTS 
We did not have as much of a turn-out as we expected, but those of the members and candidates who did 

go had a great time tutoring the kids.  With better coordination and perhaps a more cohesive vision of 

what the volunteers will do at the school these events might inspire more involvement next quarter. 

 

VI. EXHIBITS 

N/A 

7.5. Engineers in Training Day 

Project Title:       Engineers in Training Day 

Project Date:      November 21, 2011 

Project Area:      UCLA Campus   

No. of Participating Members:   3 

No. of Participating Electees:    11 

No. of Participating Mentees:    0 

Hours spent planning (total):    3 

Hours spent participating (per person):   2 

In Conjunction with another group:   Yes (SOLES)  

 

I. PROJECT DESCRIPTION 
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High school students from various high schools in the area were bussed in to experience a day all about 

college.  Tau Beta Pi members and candidates offered advice to these young students and answered any 

questions they might’ve had about college life in general.   

 

II. RELATIONSHIP TO OBJECTIVES OF TAU BETA PI 
Offered an opportunity for members and candidates of Tau Beta Pi to give back to the community, to 

educate and inspire young students toward academic excellence. 

 

III. COST AND PERSONAL REQUIREMENTS 
There was no cost for the event.   

 

IV. SPECIAL PROBLEMS 
No problems were reported.  The event went smoothly! 

 

V. OVERALL RESULTS 
Engineering in Training Day allowed the members and candidates to talk about their experiences in college 

and to give advice on young students.  It was a fun and relaxed experience.  The high school students were 

very receptive, and we all had a great time. 

 

VI. EXHIBITS 

N/A 

7.6. UCLA Engineering Open House 

Project Title:      UCLA Engineering Open House 

Project Date:     April 14, 2012 

Project Area:     UCLA Campus  

No. of Participating Members:  2  

No. of Participating Electees:   11  

No. of Participating Mentees:   2  

Hours spent planning (total):   1  

Hours spent participating (per person): 3-4  

In Conjunction with another group:   Yes (engineering department) 
 

I. PROJECT DESCRIPTION 
Each year potential students are invited to come to UCLA to become introduced to the engineering 

program at our university.  As members of the engineering school, we volunteer to set up the event, ensure 

that the potential students have an idea of what engineering major is all about, and work as general 

assistants to ensure the event flows smoothly. 

 

II. RELATIONSHIP TO OBJECTIVES OF TAU BETA PI 
Offered an opportunity for members and candidates of Tau Beta Pi to support the engineering department 

and interact and encourage future students of UCLA’s engineering school. 

 

III. COST AND PERSONAL REQUIREMENTS 
There was no cost for the event.   

 

IV. SPECIAL PROBLEMS 
 

V. OVERALL RESULTS 
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It went smoothly, mainly because the school had it all planned out, but it was very enjoyable for those who 

went 

7.7. Computers for Youth 

Project Title:       Computers for Youth 

Project Date:      April 21, 2012 

Project Area:      El Sereno Middle School     

No. of Participating Members:   0 

No. of Participating Electees:    2 

No. of Participating Mentees:    2 

Hours spent planning (total):    3 

Hours spent participating (per person):   5 

In Conjunction with another group:   Yes (CFY) 

 

I. PROJECT DESCRIPTION 
CFY is a program set up to give low income families at various middle schools the opportunity to own and 

learn how to use a computer.  Tau Beta Pi sends a few volunteers to these middle schools to help out with 

CFY, and act as assistants to the families to teach them how to use their computer and programs. 

 

II. RELATIONSHIP TO OBJECTIVES OF TAU BETA PI 
Offered an opportunity for members and candidates of Tau Beta Pi to give back to the community, to share 

their knowledge to those around them.  Helped young students pursue academic excellence through 

technical education.   

 

III. COST AND PERSONAL REQUIREMENTS 
There was no cost for the event. It is nice to have someone who speaks Spanish, because many of the 

families only spoke Spanish.  

 

IV. SPECIAL PROBLEMS 
Not as many people signed up for the event as we originally expected.   

 

V. OVERALL RESULTS 
The event went very smoothly.  The event was very well organized by the CFY coordinators, and we had a 

great time interacting with the people there.  It was a worthy community service event—one that definitely 

deserves to be advertised more heavily in the future.   

 

VI. EXHIBITS 

N/A 

 

7.8. USAC Project Bruin 

Project Title:       USAC Project Bruin 

Project Date:      May 19, 2012 

Project Area:      UCLA Campus      

No. of Participating Members:   1 

No. of Participating Electees:    1 

No. of Participating Mentees:    1 

Hours spent planning (total):    10 

Hours spent participating (per person):   5 

In Conjunction with another group:   Yes (USAC) 
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I. PROJECT DESCRIPTION 
This event involves teaching kids about science and engineering through fun workshops.  We create a 2 

hour presentation and workshop that focuses on a specific topic (this year we chose to do a presentation 

on air pressure aka How to suck an egg into a bottle and mentos + coke fountain).  On the actual day, we 

set up and run 3 separate workshops for various middle school students. 

 

II. RELATIONSHIP TO OBJECTIVES OF TAU BETA PI 
Offered an opportunity for members and candidates of Tau Beta Pi to give back to the community, to share 

their knowledge to those around them.  Helped young students pursue academic excellence through 

technical education.   

 

III. COST AND PERSONAL REQUIREMENTS 
There was a cost for the various project supplies. 

 

IV. SPECIAL PROBLEMS 
Not as many people came as originally expected, but it ended up working out okay because not that much 

help was needed. 

 

V. OVERALL RESULTS 
The event went very smoothly.  The event was very well organized by USAC and we had a great time 

interacting with the people there.  It was a worthy community service event—but it did take a lot of work to 

plan.   

 

VI. EXHIBITS 

N/A 

7.9. UCLA Relay for Life 

Project Title:       UCLA Relay for Life 

Project Date:      April 21, 2012 

Project Area:      UCLA Drake Stadium      

No. of Participating Members:   2 

No. of Participating Electees:    3 

No. of Participating Mentees:    5 

Hours spent planning (total):    8 

Hours spent participating (per person):   5 

In Conjunction with another group:   Yes, UCLA Relay for Life 

 

I. PROJECT DESCRIPTION 
Each year the American Cancer Society puts on an event to raise awareness and raise funds for the fight 

against cancer.  Tau Beta Pi has our own team to raise funds and walk to support this fight.  

 

II. RELATIONSHIP TO OBJECTIVES OF TAU BETA PI 
Offered an opportunity for members and candidates of Tau Beta Pi to support the fight against cancer 

alongside many other UCLA students and family members.  It was an enjoyable way to support the 

American Cancer Society. 

 

III. COST AND PERSONAL REQUIREMENTS 
There was a $25 registration fee, and people had to raise money for donation.  Also, it requires a tent. 
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IV. SPECIAL PROBLEMS 
Nothing went very wrong.  It was at the same time as the barbeque social, so a few candidates didn’t know 

where to go. 

 

V. OVERALL RESULTS 
The event went very smoothly.  The event was very well organized by the students in charge of the event, 

and it was a lot of fun overall.  It was a worthy community service event—one that definitely deserves to be 

advertised more heavily in the future.   

 

VI. EXHIBITS 

N/A 

7.10. One Bus One Cause 

Project Title:       One Bus One Cause 

Project Date:      May 6, 2012 

Project Area:      UCLA      

No. of Participating Members:   0 

No. of Participating Electees:    1 

No. of Participating Mentees:    0 

Hours spent planning (total):    0 

Hours spent participating (per person):  3 

In Conjunction with another group:   Yes, UCLA volunteer center 

 

I. PROJECT DESCRIPTION 
On May 6, UCLA will participate in Big Sunday Weekend with thousands of other volunteers. Bruins will 

work with the Mountain Restoration Trust which labors year-round with the mission to preserve and protect 

the natural resources of the Santa Monica Mountains. Our objective is to help restore the native habitat at 

Malibu Creek Park by planting grasses, mulching, pulling weeds, and other nature tasks. This will make the 

park more beautiful and enjoyable for thousands of annual visitors and the native wildlife. 

 

II. RELATIONSHIP TO OBJECTIVES OF TAU BETA PI 
Offered an opportunity for members and candidates of Tau Beta Pi to give back to the community, by 

working with the environment.  Stressed the importance of sustaining wildlife.   

 

III. COST AND PERSONAL REQUIREMENTS 
There was no cost for the event.   

 

IV. SPECIAL PROBLEMS 
Not as many people signed up for the event, but the one person who did had fun. 

 

V. OVERALL RESULTS 
I didn’t actually attend, but as far as I can tell the event went smoothly. 

 

VI. EXHIBITS 

N/A 
 

7.11. SOLES MESA Day 

Project Title:      SOLES MESA Day 

Project Date:     April 21, 2012 



67 
 

Project Area:      UCLA Campus      

No. of Participating Members:   0 

No. of Participating Electees:    3 

No. of Participating Mentees:    0 

Hours spent planning (total):    1 

Hours spent participating (per person):  3 

In Conjunction with another group:   Yes, SOLES 

 

I. PROJECT DESCRIPTION 
Worked with SOLES to help judge contests, proctoring exams, and setting up and cleaning up.  This took 

place in the Math and Science quad area. 

 

II. RELATIONSHIP TO OBJECTIVES OF TAU BETA PI 
Offered an opportunity for members and candidates of Tau Beta Pi to give back to the community, to share 

their knowledge to those around them.  Also, important to maintaining our relationship with SOLES.   

 

III. COST AND PERSONAL REQUIREMENTS 
There was no cost for the event.   

 

IV. SPECIAL PROBLEMS 
Not any notable problems. 

 

V. OVERALL RESULTS 
The event went very smoothly.  The event was very well organized and a lot of fun.  It was a worthy 

community service event—one that we hope to continue being involved in next year. 

 

VI. EXHIBITS 

N/A 
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8. Chapter and Social Events 

 
 

BBQs 
Game nights 

Winter and Summer Retreat 
Kayaking 

Ice blocking 
Scavenger Hunt 

Karaoke 
                            …and more! 
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8.1 Fall Officer Retreat 

Project Title:       TBP Fall Staff Retreat 2011 

Project Date:      September 24 – September 25, 2011 

Project Area:      Faria County Beach 

No. of Participating Members:   7 

No. of Participating Electees:    0 

No. of Participating Mentees:    0 

Hours spent planning (total):    6 

Hours spent participating (per person):   48 

In Conjunction with another group:   No 

 

I. PROJECT DESCRIPTION 
Invited TBP officers to go camping on the beach.  Rented some tents from the John Wooden Center and 

drove about an hour up the coast to Faria County Beach.   Did some team bonding exercises on the beach.   

Drove into town and got some firewood, and barbequed some burgers and hot dogs over a campfire.  After 

some more bonding time inside the tents, everyone went to sleep.  Drove back the following day after, 

picking up some lunch along the way. 

 

II. RELATIONSHIP TO OBJECTIVES OF TAU BETA PI 
This event allowed officers to bond with each other by spending almost two full days together in an 

external setting. It allowed officers to catch up with one another and talk about interests and job 

experiences, etc.  

 

III. COST AND PERSONAL REQUIREMENTS 
We had to pay for two campsites, at $60 per site.  The costs of tent rentals, food, and firewood came was 

about $200. 

 

IV. SPECIAL PROBLEMS 
Many officers were busy and could not attend. 

 

V. OVERALL RESULTS 
The event was very successful.  Those who went could attest to it being very enjoyable.  Sleeping together 

under the stars with the sound of the ocean in the background can be a strong bonding experience. 

 

VI. EXHIBITS 
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8.2. Fall Signature Party 
Project Title:      TBP Signature Party, Fall 2011 

Project Date:      October 10, 2011 

Project Location:     Boelter Hall 

No. of Participating Officers:    20 

No. of Participating Members:   0 

No. of Participating Candidates:   60 

Hours spent planning:     1 

Hours spent participating:    1.5 

In conjunction with another group:   No 

 

I. PROJECT DESCRIPTION 

 Candidates were invited to a room on the fourth floor of Boelter Hall to participate in our Signature 

Party.  This was a chance for candidates to get signatures from the officers for their signature books.  At 

the signature party, candidates went from booth to booth and were required to play mini-games (eat 6 

saltine crackers in under a minute, catch cheerios in the mouth, etc.) before the officers at the booth 

would give the candidates their signatures. 

 

II. RELATIONSHIP TO OBJECTIVES OF TAU BETA PI 

 This event was meant to help candidates fulfill their signature book requirement as a part of their 

initiation process.  In addition, it allowed candidates to meet officers and other candidates and get to know 

their peers in Tau Beta Pi. 

 

III. COST AND PERSONAL REQUIREMENTS 

 This event cost Tau Beta Pi about $30 for the supplies of the mini-games.  This $30 was put mostly 

towards food. 

 

IV. SPECIAL PROBLEMS 

 Unfortunately, not all of the officers were able to attend.  However, all candidates who showed up 

were able to obtain all the signatures from officers they needed. 

 

V. OVERALL RESULTS 

 The event was successful.  All candidates who showed up were able to obtain most of the 

signatures they needed to fill their signature books.  In addition, candidates had fun with the different 

mini-games, especially trying to eat 6 saltine crackers in under a minute.  We were successful in bringing 

candidates together for one of their first events of their initiation quarter. 
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VI. Exhibits 
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8.3. Scavenger Hunt Candidate Social 
Project Title:       TBP Scavenger Hunt Candidate Social 

Project Date:       November 1, 2011 

Project Area:       Westwood Village 

No. of Participating Officers:     4 

No. of Participating Members:    0 

No. of Participating Candidates:    25 

Hours spent planning:     4 

Hours spent participating:     1 

In conjunction with another group:    No 

 

I. PROJECT DESCRIPTION 

 Candidates were brought together at the Bruin Bear in the evening.  They were divided into four 

teams by House, with each team led by the respective House leader.  Each team had a list of scavenger 

hunt clues for places in Westwood, and each House leader had the answers.  Each team had an hour to 

take a picture of each place.  House leaders were not allowed to contribute, but they could provide subtle 

clues to move the team along. 

 

II. RELATIONSHIP TO OBJECTIVES OF TAU BETA PI 

 This event, along with two other candidate socials, gave candidates a chance to get to know other 

candidates better and build a sense of brotherhood within the candidate class. 

 

III. COST AND PERSONAL REQUIREMENTS 

 This event cost nothing to Tau Beta Pi or the event participants. 

 

IV. SPECIAL PROBLEMS 

 Once the event started at 7 PM and the scavenger hunt began, any other candidates who arrived 

late would not be able to participate. 

 

V. OVERALL RESULTS 

 The event was a success.  Each House had a decent turnout of candidates, and each group got into 

the scavenger hunt. 

  

8.4. Game Night Social 
Project Title:      TBP Game Night Candidate Social 

Project Date:      November 9, 2011 

Project Location:     Boelter Penthouse 

No. of Participating Officers:    7 

No. of Participating Members:   0 

No. of Participating Candidates:   25 

Hours spent planning:    5 

Hours spent participating:    2 

In conjunction with another group:   No 

 

I. PROJECT DESCRIPTION 

 Candidates were invited to the Boelter Penthouse for Game Night, one of three candidate socials 

for the quarter.  The game was set-up like quiz bowl, where there were different categories for questions.  

One officer led the game, facilitating the questions and keeping score. 

 

II. RELATIONSHIP TO OBJECTIVES OF TAU BETA PI 
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 This event, along with two other candidate socials, gave candidates a chance to get to know other 

candidates better and build a sense of brotherhood within the candidate class. 

 

III. COST AND PERSONAL REQUIREMENTS 

 This event cost nothing for Tau Beta Pi or the event participants. 

 

IV. SPECIAL PROBLEMS 

 There were some issues with the rules of the game, so the game was adjusted on the fly to make 

everything more fluid. 

 

V. OVERALL RESULTS 

 The event was successful.  Everyone had fun, and all the participants got very involved.  It definitely 

was successful in building the bonds among the candidates as they worked together to answer the 

questions in the quiz bowl. 

8.5. Korean Barbeque Officer Social 
Project Title:       Officer KBBQ 

Project Date:       Friday December 2, 2011 

Project Location:      Koreatown 

No. of Participating Officers:     8 

No. of Participating Members:    0 

No. of Participating Candidates:    0 

Hours spent planning:     1 

Hours spent participating:     2 

In conjunction with another group:    No 

 

I. PROJECT DESCRIPTION 

 Officers got together and drove to Koreatown for Korean BBQ.  We met at Ackerman turnaround 

and carpooled to Road to Seoul.  Afterwards, we went into Santa Monica for Boba. 

 

II. RELATIONSHIP TO OBJECTIVES OF TAU BETA PI 

 This event was intended to give officers a chance to relax before finals week and have some good 

Korean BBQ for dinner.  In addition, it gave the officers a chance to spend some time together. 

 

III. COST AND PERSONAL REQUIREMENTS 

 This event cost each person about $20 for the KBBQ, along with about $4 per person for Boba.  In 

addition, we had to take two cars. 

 

IV. SPECIAL PROBLEMS 

 Unfortunately, not all of the officers were able to attend.  As this was somewhat of an informal 

event, we had a decent amount of last-minute cancellations. 

 

V. OVERALL RESULTS 

 The event was a success!  We had some good food and some good Boba, and the officers who 

attended got a chance to unwind before finals week. 
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8.6. Winter Retreat 

Project Title:      TBP Winter Staff Retreat 2011 

Project Date:      January 20 -22, 2012 

Project Area:      Big Bear 

No. of Participating Members:   22 

No. of Participating Electees:    0 

No. of Participating Mentees:    0 

Hours spent planning (total):    6 

Hours spent participating (per person):  72 

In Conjunction with another group:   No 
 
I. PROJECT DESCRIPTION 
Went up to Big Bear for some snowboarding and relaxation.  Rented a cabin where all the officers stayed 
and could be nice and cozy.  After snowboarding in the day, everyone returned for some bonding 
activities at night after an administrative meeting.  Cooked a dinner of spaghetti and salad for everyone to 
enjoy. 
 
II. RELATIONSHIP TO OBJECTIVES OF TAU BETA PI 
This event brought all the officers closer together, as everyone slept under the same roof and slid—
whether standing or sitting—down the same snowy slopes.  It allowed the officers to really get to know 
each other a bit better.  
 
III. COST AND PERSONAL REQUIREMENTS 
Most of the expenses were taken care of by headquarters.  For extra expenses such as food and drink, 
each attendee paid $20. 
 
IV. SPECIAL PROBLEMS 
Some officers were busy and could not attend. 
 
V. OVERALL RESULTS 
The event was very successful.  Everyone had a lot of fun and came out of it as a closer-knit family. 
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VI. EXHIBITS 
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8.7. Spring Signature Party 
Project Title:      TBP Signature Party, Spring 2012 
Project Date:      April 16, 2012 
Project Location:     Boelter Penthouse 
No. of Participating Officers:   20 
No. of Participating Members:   0 
No. of Participating Candidates:   30 
Hours spent planning:    1 
Hours spent participating:    1.5 
In conjunction with another group:   No 
 
I. PROJECT DESCRIPTION 
 Candidates were invited to the Boelter Penthouse to participate in our Signature Party.  This was a 
chance for candidates to get signatures from the officers for their signature books.  At the signature party, 
candidates went from booth to booth and were required to play mini-games (eat 6 saltine crackers in 
under a minute, catch cheerios in their mouth, etc.) before the officers at the booth would give the 
candidates their signatures. 
 
II. RELATIONSHIP TO OBJECTIVES OF TAU BETA PI 
 This event was meant to help candidates fulfill their signature book requirement as a part of their 
initiation process.  In addition, it allowed candidates to meet officers and other candidates and get to 
know their peers in Tau Beta Pi. 
 
III. COST AND PERSONAL REQUIREMENTS 
 This event cost Tau Beta Pi about $30 for the supplies of the mini-games.  This $30 was put mostly 
towards food. 
 
IV. SPECIAL PROBLEMS 
 Unfortunately, not all of the officers were able to attend.  However, all candidates who showed up 
were able to obtain all the signatures from officers they needed. 
 
V. OVERALL RESULTS 
 The event was successful.  All candidates who showed up were able to obtain most of the 
signatures they needed to fill their signature books.  In addition, candidates had fun with the different 
mini-games, especially trying to eat 6 saltine crackers in under a minute.  We were successful in bringing 
candidates together for one of their first events of their initiation quarter. 
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VI. Exhibits 
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8.8. Spring BBQ 
Project Title:      TBP Spring BBQ 

Project Date:      May 12, 2012 

Project Area:      UCLA Sunset Recreation 

No. of Participating Members:   15 

No. of Participating Electees:    0 

No. of Participating Mentees:    0 

Hours spent planning (total):    2 

Hours spent participating (per person):  4 

In Conjunction with another group:   No 
 

I. PROJECT DESCRIPTION 
Bought some food at Ralph’s and cooked up some BBQ on a nice sunny Saturday.  Officers and candidates 
came and got to know each other while grabbing a bite to eat.  After everyone got some food in their 
stomachs, played a couple of games of ultimate Frisbee. 
 

II. RELATIONSHIP TO OBJECTIVES OF TAU BETA PI 
This event was a great stress reliever with the pressure of upcoming tests.  Candidates and officers got 
the opportunity to mingle in a laid back setting.  And everyone got some good food and exercise. 
 
III. COST AND PERSONAL REQUIREMENTS 
The total cost of food and drink was about $100.  There was no individual fee of any sort. 
 

IV. SPECIAL PROBLEMS 
Not all candidates showed up, as college students are generally busy studying at that time of the quarter. 
 
V. OVERALL RESULTS 
The event was a lot of fun.  It was a great way to spend a Saturday afternoon—with some BBQ and a 
healthy dose of running around. 
 
VI. EXHIBITS 
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8.8. House Socials 

8.8.1 Fall Tau House Social 

Project Title:       December 2, 2011 

Project Area:      Starbuck’s 

No. of Participating Members:   2 

No. of Participating Electees:    3 

No. of Participating Mentees:    0 

Hours spent planning (total):    2 

Hours spent participating (per person):   2 

In Conjunction with another group:   No 

 

I. PROJECT DESCRIPTION 
As part of the initiation process, electees within the Tau House were invited to a social with the rest of the 

electees in their house as well as its leader and officer members. Since the event took place right before 

winter, a trip to Starbucks for hot beverages seemed like a good idea. Drinks for all participating members 

were paid for using Tau Beta Pi funds. 

 

II. RELATIONSHIP TO OBJECTIVES OF TAU BETA PI 
This event allowed electees to bond with each other right before their initiation date. It strengthened the 

bond between them and encouraged some to run for officer positions later. It also helped candidates fulfill 

their social event requirement if they did not get a chance to do so earlier in the quarter. 

 

III. COST AND PERSONAL REQUIREMENTS 
Each drink cost between $3 and $4. The leader of Tau House was required to go there early to meet and 

greet the members of his house as they arrived. 

 

IV. SPECIAL PROBLEMS 
The event took place at the end of the quarter, when finals and project due dates were right around the 

corner, so the turnout was a little low. 

 

V. OVERALL RESULTS 
Even though the turnout was small, the event was still a success. Good times and good drinks were shared 

among the participants, and a couple of the electees ended up running for officer positions soon after. 

 

VI. EXHIBITS 

Unfortunately, no pictures were taken during this event. 

8.8.2. Fall Beta House Social 

Project Title:       TBP Beta House Social Fall 2011 

Project Date:      November 17, 2011 

Project Area:      Yogurtland, Los Angeles, CA 

No. of Participating Members:   3 

No. of Participating Electees:    3 

No. of Participating Mentees:    0 

Hours spent planning (total):    1 

Hours spent participating (per person):   1.5 

In Conjunction with another group:   No 

 

I. PROJECT DESCRIPTION 
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Invited TBP candidates and officers within Beta House to go hang out and enjoy some Yogurtland in 

Westwood. 

 

II. RELATIONSHIP TO OBJECTIVES OF TAU BETA PI 
This event allowed officers and candidates to bond with each other in a casual setting. It allowed people 

within the same house to get to know each other better.  It also gave candidates a chance to learn about 

what each officer position entails and allowed officers to receive feedback about the candidate process. 

 

III. COST AND PERSONAL REQUIREMENTS 
Yogurt for each person attending cost between $3 and $4. 

 

IV. SPECIAL PROBLEMS 
Unfortunately, we did not have as high a turnout as we hoped for. 

 

V. OVERALL RESULTS 
The event was successful in that the people who attended enjoyed themselves and were able to bond with 

one another and discuss relevant issues within the chapter.  Next time we will make sure to publicize the 

event further in advance and to schedule the event on a more convenient day to allow for a greater 

turnout. 

 

8.8.3. Fall Epsilon House Social 

Project Title:     Epsilon House Social Fall 2011 

Project Date:     11/21/2011 

Project Area:     Starbucks, in Westwood 

No. of Participating Members:  2 

No. of Participating Electees:  3 

No. of participating Mentees:  0 

Hours spent planning:   1  

Hours spent participating:  2 

In Conjunction with another group: No 

 

I. Project Description 

 This event was the Epsilon House social event prior to the Fall initiation. This event was for 

members of Epsilon House to just hang out and socialize as the candidate process came to an end. It also 

counted as an official social event if that requirement had not been met yet. Participating Epsilon House 

members just met at Starbucks for coffee and conversation. 

 

II. Relationship to Objectives of Tau Beta Pi 

 The social is related to the objectives because it gave candidates an opportunity to bond with each 

other to increase the closeness of the TBP group here at UCLA. Getting to know each other personally is 

important, and social events like this provide a good opportunity to get to know fellow TBP members 

better. 

 

III. Cost and Personal Requirements 

 The cost of drinks ended up totaling roughly $15.00. 

 

IV. Special Problems 

 There were no real problems and the event ran smoothly. The only issue was that one candidate in 

Epsilon House did not complete a social event and did not show up to the social nor respond to emails, so 

the event time could not be changed to accommodate. 
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V. Overall Results 

 This was a good event. It was short and relaxed, but people had a good time and many learned a lot 

they did not know about the lives of other candidates in Epsilon House. 

8.8.5. Spring Tau House Social 

Project Title:       TBP Tau House Social 

Project Date:      5/31/12 

Project Area:      Yogurt Land, Westwood Village 

No. of Participating Members:   2 

No. of Participating Electees:    3 

No. of Participating Mentees:    0 

Hours spent planning (total):    1 

Hours spent participating (per person):   2 

In Conjunction with another group:   No 

 

I. PROJECT DESCRIPTION 
 This social was held the week before initiation.  It was designed to let people relax and hang out a 

little before finals.  We met for 2 hours at Yogurtland and had delicious yogurt.  The free yogurt is a good 

incentive for new and old members to come out, though many are busy during this critical week. 

II. RELATIONSHIP TO OBJECTIVES OF TAU BETA PI 
 This event allows candidates to strengthen their friendships and to make Tau Beta Pi a more close-

knit and cohesive group on campus.  It also allows candidates interested in running for officer positions to 

talk closely with existing officers about topics such as: Why should I run for an officer position and how 

should I run for an officer position? 

III. COST AND PERSONAL REQUIREMENTS 
The cost came out to about 3 dollars a person, for a total of $15 . 

 

IV. SPECIAL PROBLEMS 
Though there was much interest, only about half the house could attend.  

 

V. OVERALL RESULTS 
The event was successful.  Several attendees were persuaded to run for office and/or continue to be 

involved with Tau Beta Pi. Future directions will include having more house socials, and having some of 

this during less stressful times. 

 

8.8.7. Spring Pi House Social 

Project Title:       TBP Pi House Social 

Project Date:      May 30, 2012 

Project Area:      Westwood Village 

No. of Participating Members:   0 

No. of Participating Electees:    1 

No. of Participating Mentees:    0 

Hours spent planning (total):    1 

Hours spent participating (per person):   2 

In Conjunction with another group:   No 

 

I. PROJECT DESCRIPTION 
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As an ending to the spring initiation quarter, we held a Pi house social (each candidate is placed into a 

house). After meeting on campus, we walked down to Westwood, where we managed to find a place to sit, 

and grab some snacks. For the next two hours, we were able to get to know each other, and discuss 

possible ways to be involved following initiation. 

 

II. RELATIONSHIP TO OBJECTIVES OF TAU BETA PI 
This event was important in having an officer meet some candidates and possibly persuade them to be 

involved even further. In addition, it was a great time to breed camaraderie amongst members and soon to 

be members of Tau Beta Pi 

 

III. COST AND PERSONAL REQUIREMENTS 
The cost came out to about 3 dollars a person, and it didn’t take too much time to plan. 

 

IV. SPECIAL PROBLEMS 
Unfortunately, the event took place during a week crucial to most students as a time to study, so only a 

few people could attend.  

 

V. OVERALL RESULTS 
The event was successful, and one of the attendees was persuaded to run for office and continue to be 

involved with Tau Beta Pi. Nonetheless, improvements can be made in terms of when it was planned. 

 

8.8.8. Spring Epsilon House Social 

Project Title:       TBP Epsilon House Social 

Project Date:      May 30, 2012: 8:30 - 9:30PM 

Project Area:      Starbucks in Westwood 

No. of Participating Members:   2 

No. of Participating Electees:    0 

No. of Participating Mentees:    0 

Hours spent planning (total):    1 

Hours spent participating (per person):  1 

In Conjunction with another group:   No 

 

I. PROJECT DESCRIPTION 
During initiation quarters, we break up candidates and officers into 4 different groups called “houses”. Our 

houses are named the Tau house, Beta house, Pi house, and Epsilon house. Throughout the quarter, 

members of each house can earn house points by coming to social events, doing extra tutoring, etc. where 

the house with the most points at the end of the quarter wins. In addition, each house has a social event 

at the end of the quarter. The Epsilon house social event this spring quarter was meeting up at a nearby 

Starbucks one evening to enjoy coffee and conversation together.  

 

II. RELATIONSHIP TO OBJECTIVES OF TAU BETA PI 
The sole purpose of this event was for candidates and officers to get to know one another on a more 

personal level. Our feeling is that the most valuable part of being in Tau Beta Pi is the friendships that a 

person makes, and this is precisely what we are emphasizing by holding house socials. 

 

III. COST AND PERSONAL REQUIREMENTS 
The event’s only cost was the combined total of Starbucks orders, which came out to about $10. The only 

personal requirement for Epsilon house members was to show up at the event.  
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IV. SPECIAL PROBLEMS 
As the event took place on a school night, some of the house members were unable to come to the event. 

Many showed interest when an email was sent out to Epsilon house members about the event, but only 

two were able to come in the end. One possible fix would be to hold the event on a Friday evening or on 

the weekend next time. 

 

V. OVERALL RESULTS 
The two members who came to the event had a good time talking and getting to know one another and 

sharing common interests. 
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9. Initiation Events 

Initiation Events 
 

bent polish  resume  candidate quiz  
professor interview  interview  tutoring 

community service  signature book 
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9.1. Fall Candidate Orientation 

Project Title:      Candidate Orientation 

Project Date:     10/4 and 10/6/2011 

Project Area:     Boelter Penthouse 

No. of Participating students:  80 

In Conjunction with another group:    None 

 

I. PROJECT DESCRIPTION 
Potential candidates attended this orientation so that they could learn about they could become part of 

Tau Beta Pi. Officers were on hand to explain the process and benefits for becoming part of such an elite 

organization. 

 

II. RELATIONSHIP TO OBJECTIVES OF TAU BETA PI 
By notifying the potential candidates of the process of becoming a part of Tau Beta Pi, we ensured that 

those who initiated would fully be representative of the standard of excellence which the engineering 

community has expected of us. 

 

III. COST AND PERSONAL REQUIREMENTS 
Food was provided, and officers were required to attend. 

 

IV. SPECIAL PROBLEMS 
No real problems to note. 

 

V. OVERALL RESULTS 
This orientation was very successful, leading to the largest initiation class our chapter has ever had. 

 

VI. EXHIBITS 

N/A 

9.3. Bent Polish 

Project Title:      Fall Bent Polish 

Project Date:     10/24 – 10/26/2011 

Project Area:     Boelter Bent Statue 

No. of Participating students:  80 

In Conjunction with another group:        None 

 

I. PROJECT DESCRIPTION 
As a requirement to become a member of Tau Beta Pi, candidates must polish the Bent statue located 

outside Boelter for 30 minutes. Officers were there as well, for a three hour gap on all three days to ensure 

that this requirement was met. In addition, it was a great time to socialize with the candidates and officers. 

 

II. RELATIONSHIP TO OBJECTIVES OF TAU BETA PI 
By polishing the Bent during hours where there is heavy foot traffic through the area, potential Tau Bates 

exhibit their placement of both the organization and virtues above their own reputation and image. This 

shows exemplary character, which allows them to become a part of Tau Beta Pi. 

 

III. COST AND PERSONAL REQUIREMENTS 
Two bottles of brass polish was needed, as well as officers to be present for 3 hours each day. 
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IV. SPECIAL PROBLEMS 
This event took place during midterms, which wasn’t favored by the candidates. 

 

V. OVERALL RESULTS 
The Bent looked great following the polish, and the officers were able to meet a lot of the candidates. 

 

VI. EXHIBITS 

N/A 
 

9.4. Fall Candidate Quiz 

Project Title:      Candidate Quiz 

Project Date:     10/19 and 10/20 

Project Area:     MS 5203 

No. of Participating students:  All candidates 

In Conjunction with another group:        None 

 

I. PROJECT DESCRIPTION 
Every candidate was required to take this quiz, and had to achieve a score of 100 out of 160 within three 

attempts. The quiz tested them on their knowledge of both Tau Beta Pi’s history and the history of the 

California Epsilon chapter. Officers were able to meet the candidates at this time as well. 

 

II. RELATIONSHIP TO OBJECTIVES OF TAU BETA PI 
In order to be a member of Tau Beta Pi, candidates must possess exemplary character. By learning about 

the history and mission of Tau Beta Pi, we assured that these candidates possessed such a standard of 

excellence. 

 

III. COST AND PERSONAL REQUIREMENTS 
Cost for printing 80 copies of the candidate quiz  

 

IV. SPECIAL PROBLEMS 
None were noticeable, but it did take a while to grade their quizzes as there were so many of them. 

 

V. OVERALL RESULTS 
The event was successful in testing the knowledge of potential candidates for Tau Beta Pi, and also 

instructed them on the history and mission of Tau Beta Pi. 

 

VI. EXHIBITS 

N/A 
 

9.5. Fall Candidate Interviews 

Project Title:      Candidate Interviews 

Project Date:     11/30 and 12/1/2011 

Project Area:     Boelter Penthouse 

No. of Participating students:  80 

In Conjunction with another group:      None 

 

I. PROJECT DESCRIPTION 
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As initiation rapidly approached, individual interviews were held with each of the candidates to ensure that 

they had completed the necessary requirements to become a member of Tau Beta Pi. In addition, we could 

gather information on what can be done to improve the process. 

 

II. RELATIONSHIP TO OBJECTIVES OF TAU BETA PI 
Tau Beta Pi requires exemplary character from their members. This event is aimed at finding out if each 

candidate is capable of fulfilling such a requirement. In addition, we were able to encourage them to be 

involved and become an officer with our chapter of Tau Beta Pi. 

 

III. COST AND PERSONAL REQUIREMENTS 
Commitment of three hours from multiple officers for two days.  

 

IV. SPECIAL PROBLEMS 
Due to the large number of candidates, more officers may be required. 

 

V. OVERALL RESULTS 
It was a great opportunity to learn a lot about each of the candidates and encourage participation beyond 

their initiation quarter. 

 

VI. EXHIBITS 

N/A 
 

9.6. Fall Initiation  

Project Title:       Fall Initiation 

Project Date:      11/29/2011 

Project Area:      Boelter Penthouse  

No. of Participating Members:   20 

No. of Participating Electees:    75 

No. of Participating Mentees:    0 

Hours spent planning (total):    4 

Hours spent participating (per person):  2 

In Conjunction with another group:   No 

 

I. PROJECT DESCRIPTION 
As a conclusion to the fall initiation quarter, the initiation ceremony was held to formally induct each of the 

candidates into the elite company of Tau Beta Pi members. The ceremony was held according to the 

drafted procedure. 

 

II. RELATIONSHIP TO OBJECTIVES OF TAU BETA PI 
As a formal representation of each candidate’s initiation, it congratulated them on their success thus far 

but also reminded them to live up to the standard of excellence expected of being called a Tau Beta Pi. 

Following initiation, officer elections and a banquet was held. 

 

III. COST AND PERSONAL REQUIREMENTS 
Food was provided at approximately 20 dollars per person, as well as it took hours to plan the event and 

ensure that it went off without any issues. 

 

IV. SPECIAL PROBLEMS 
There weren’t any special problems with the event. 
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V. OVERALL RESULTS 
Initiation was successful, and the class was the largest our chapter has ever had. It certainly reflects the 

potential for great success going forward. 

 

9.7. Spring Candidate Orientation 

Project Title:      Candidate Orientation 

Project Date:     4/3 and 4/5/2012 

Project Area:     Boelter Penthouse 

No. of Participating students:  50 

In Conjunction with another group:       None 

 

I. PROJECT DESCRIPTION 
As another initiation quarter began, potential candidates were invited for an orientation with the process of 

becoming a part of Tau Beta Pi, as well as the benefits for doing so. The officers were there to talk about 

their experiences as well, so that the candidates would be persuaded to initiate. 

 

II. RELATIONSHIP TO OBJECTIVES OF TAU BETA PI 
Tau Beta Pi seeks to recognize outstanding individuals in the field of engineering, particularly through 

exemplary character and academic standing. This event was to display to the potential candidates a form 

of congratulations for all their hard work so far, but that in order to be a part of Tau Beta Pi, they must 

show their character as well.  

 

III. COST AND PERSONAL REQUIREMENTS 
Food was provided for the candidates. 

 

IV. SPECIAL PROBLEMS 
None were really noted. 

 

V. OVERALL RESULTS 
It was successful in persuading over 30 people to initiate this quarter. 

 

VI. EXHIBITS 

N/A 
 

9.8. Spring Candidate Quiz 

Project Title:      Candidate Orientation 

Project Date:     4/3 and 4/5/2012 

Project Area:     Boelter Penthouse 

No. of Participating students:  50 

In Conjunction with another group:      None 

 

I. PROJECT DESCRIPTION 
As another initiation quarter began, potential candidates were invited for an orientation with the process of 

becoming a part of Tau Beta Pi, as well as the benefits for doing so. The officers were there to talk about 

their experiences as well, so that the candidates would be persuaded to initiate. 

 

II. RELATIONSHIP TO OBJECTIVES OF TAU BETA PI 
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Tau Beta Pi seeks to recognize outstanding individuals in the field of engineering, particularly through 

exemplary character and academic standing. This event was to display to the potential candidates a form 

of congratulations for all their hard work so far, but that in order to be a part of Tau Beta Pi, they must 

show their character as well.  

 

III. COST AND PERSONAL REQUIREMENTS 
Food was provided for the candidates. 

 

IV. SPECIAL PROBLEMS 
None were really noted. 

 

V. OVERALL RESULTS 
It was successful in persuading over 30 people to initiate this quarter. 

 

VI. EXHIBITS 

N/A 
 

9.9. Spring Candidate Interviews 

Project Title:      Candidate Interviews 

Project Date:     5/24 and 5/25/2012 

Project Area:     Boelter Penthouse 

No. of Participating students:  35 

In Conjunction with another group:       None 

 

I. PROJECT DESCRIPTION 
In order to learn more about each candidate and completely assess their character in preparation for 

initiation, interviews were held of each candidate. Also, at this time, we ensured that they had completed 

all of their previous requirements and collected their initiation fee. By having this interview, we also were 

able to gather information on how to improve the initiation process and if they were interested in becoming 

an officer. 

 

II. RELATIONSHIP TO OBJECTIVES OF TAU BETA PI 
This interview was instrumental in getting a better picture of each of the candidates before they became 

members of Tau Beta Pi. Additionally, we were able to encourage them to become officers or be an 

involved member, and find out how we could improve going forward. 

 

III. COST AND PERSONAL REQUIREMENTS 
Commitment of three hours from multiple officers for two days.  

 

IV. SPECIAL PROBLEMS 
It might be a better fit to organize this event earlier in the quarter. 

 

V. OVERALL RESULTS 
We were able to learn a lot about the candidates, and prepare for initiation. Therefore, this event can be 

considered a success. 

 

VI. EXHIBITS 

N/A 
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9.10. Spring Initiation 

Project Title:       Spring Initiation 

Project Date:      6/5/2012 

Project Area:      Boelter Penthouse  

No. of Participating Members:   20 

No. of Participating Electees:    37 

No. of Participating Mentees:    0 

Hours spent planning (total):    4 

Hours spent participating (per person):  2 

In Conjunction with another group:   No 

 

I. PROJECT DESCRIPTION 
After another successful initiation quarter, candidates were initiated according to the ceremony guidelines. 

This is a formal representation of their success and they became members of the Tau Beta Pi Honors 

Society. 

 

II. RELATIONSHIP TO OBJECTIVES OF TAU BETA PI 
Due to their completion of the candidate requirements, these individuals were officially initiated into Tau 

Beta Pi. This represents the completion of requirements that exhibited their exemplary character in 

addition to their great academic standing. 

 

III. COST AND PERSONAL REQUIREMENTS 
Food was provided at approximately 20 dollars per person with minimal costs elsewhere, as well as 

preparation beforehand. 

 

IV. SPECIAL PROBLEMS 
There weren’t any special problems with the event. 

 

V. OVERALL RESULTS 
Everything went off without a hitch, and another successful quarter was in the books. Nonetheless, 

improvements can be made for the coming year. 
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10. Meetings and Elections 
 

 

 

Weekly Meetings 
 

 

 

 
 

 

Elections 
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10.1. Officer Transition Meeting for Summer-Fall Term 

Project Title:       Fall Transition Meeting 

Project Date:      12/1/2011 

Project Area:      Tau Beta Pi Tutoring Room  

No. of Participating Members:   30 

No. of Participating Electees:    0 

No. of Participating Mentees:    0 

Hours spent planning (total):    1 

Hours spent participating (per person):   1 

In Conjunction with another group:   No 

 

I. PROJECT DESCRIPTION 
Following initiation and elections, a meeting was held to ensure that the information from outgoing officers 

was relayed to incoming officers so the progress that our chapter has made in the past years wouldn’t be 

slowed by a learning curve. Also, basic information was given to the officers, such as email aliases. 

 

II. RELATIONSHIP TO OBJECTIVES OF TAU BETA PI 
Our chapter has made great progress up until this point, and the meeting ensured that the plans that had 

already been laid out would not only be carried out and be improved. This would only improve the image of 

Tau Beta Pi, and expand its reach. 

 

III. COST AND PERSONAL REQUIREMENTS 
No cost. 

 

IV. SPECIAL PROBLEMS 
There weren’t any special problems with the event. 

 

V. OVERALL RESULTS 
The meeting was successful, and brought the continuation of momentum and ideas going forward. 

10.2. Officer Transition Meeting for Winter-Spring Term 

Project Title:       Spring Transition Meeting 

Project Date:      June 7, 2012 

Project Area:      Tau Beta Pi Tutoring Room  

No. of Participating Members:   20 

No. of Participating Electees:    0 

No. of Participating Mentees:    0 

Hours spent planning (total):    1 

Hours spent participating (per person):   1 

In Conjunction with another group:   No 

 

I. PROJECT DESCRIPTION 
In order to prepare for the upcoming year, a meeting was held so that outgoing officers could notify the 

incoming officers of their responsibilities, and how improvements could be made for the upcoming year. In 

addition, they were notified about basic information like email aliases and meeting times. 

 

II. RELATIONSHIP TO OBJECTIVES OF TAU BETA PI 
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As officers, they are expected to help with ensuring the objectives of Tau Beta Pi are met through holding 

events and initiating new members. Therefore, by having this meeting, this expectation is met more 

efficiently. 

 

III. COST AND PERSONAL REQUIREMENTS 
No cost. 

 

IV. SPECIAL PROBLEMS 
There weren’t any special problems with the event. 

 

V. OVERALL RESULTS 
The meeting was successful, and those that attended proposed great ideas that could be used in the 

future. 

10.3. Summer Officer Meeting 

Project Title:       Summer Officer Meeting 

Project Date:      August 11, 2011 

Project Area:      Koreatown 

No. of Participating Members:   10 

No. of Participating Electees:    0 

No. of Participating Mentees:    0 

Hours spent planning (total):    1 

Hours spent participating (per person):   3 

In Conjunction with another group:   No 

 

I. PROJECT DESCRIPTION 
In order to prepare for the upcoming year, a meeting was during the summer.  This meeting also doubled 

as a social, and the officers went to Koreatown to get Korean BBQ.  This meeting allowed for planning of 

future events, as well as brainstorming for new activities and constructive analysis of the previous year. 

 

II. RELATIONSHIP TO OBJECTIVES OF TAU BETA PI 
Officers met during the summer to ensure that the upcoming year will run smoothly.  If the logistics of the 

year are well planned for, the officers will have more time to be able to pour more effort and creativity into 

the events. 

 

III. COST AND PERSONAL REQUIREMENTS 
$20 an officer, self paid. 

 

IV. SPECIAL PROBLEMS 
None. 

 

V. OVERALL RESULTS 
The meeting was successful.  There was a large turnout and a lot was discussed. 

10.4. Fall Quarter Weekly Officer Meetings 

Project Title:       Fall Quarter Weekly Officer Meetings 

Project Date:      Fall Quarter Mondays, 9 meetings in all 

Project Area:      Tau Beta Pi Tutoring Room  

No. of Participating Members:   30 

No. of Participating Electees:    0 
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No. of Participating Mentees:    0 

Hours spent planning (total):    2 

Hours spent participating (per person):   2 

In Conjunction with another group:   No 

 

I. PROJECT DESCRIPTION 
Because fall quarter is an initiation quarter, meetings are held weekly to ensure that every officer is up to 

date on the latest events, as well as a time for the President to ensure that all officers are taking care of 

their own roles. The topic of discussion is mainly initiation requirements, but future projects are planned as 

well. 

 

II. RELATIONSHIP TO OBJECTIVES OF TAU BETA PI 
This is a great opportunity to ensure that every officer is current with the latest events so that they occur 

without any problems, which leads to a better image of Tau Beta Pi. 

 

III. COST AND PERSONAL REQUIREMENTS 
The President must create all of the agendas. 

 

IV. SPECIAL PROBLEMS 
Some officers were unable to attend due to class conflicts. 

 

V. OVERALL RESULTS 
It was a great officer board, which allowed the quarter to be relatively easy to manage despite having the 

largest initiation class to date. 

10.5. Winter Quarter Biweekly Officer Meetings 

Project Title:       Winter Quarter Biweekly Officer Meetings 

Project Date:      Winter Quarter Mondays, 5 meetings total 

Project Area:      Tau Beta Pi Tutoring Room  

No. of Participating Members:   35 

No. of Participating Electees:    0 

No. of Participating Mentees:    0 

Hours spent planning (total):    2 

Hours spent participating (per person):   1 

In Conjunction with another group:   No 

 

I. PROJECT DESCRIPTION 
During winter quarter, there is no initiation, so the meetings are held biweekly. In addition, since there is 

no initiation, there is a particular focus towards new projects, more corporate relations, and improvement 

of the candidate process. 

II. RELATIONSHIP TO OBJECTIVES OF TAU BETA PI 
By continuing to have meetings, officers are kept up to date on what has happened lately, and it allows us 

to plan several projects throughout the quarter. 

III. COST AND PERSONAL REQUIREMENTS 
The President must create all of the agendas. 

IV. SPECIAL PROBLEMS 
Some officers were unable to attend due to class conflicts. 

V. OVERALL RESULTS 
Due to the communication, we were able to have several great projects this quarter. 
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10.6. Candidate Requirement Sheet 
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10.7. Letter to the Parents from the Dean 
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10.8. Fall General Meeting 

Project Title:       Fall General Meeting 

Project Date:      11/8/2011 

Project Area:      Boelter Penthouse 

No. of Participating Members:   25 

No. of Participating Electees:    30 

No. of Participating Mentees:    0 

Hours spent planning (total):    2 

Hours spent participating (per person):   2 

In Conjunction with another group:   No 

 

I. PROJECT DESCRIPTION 
At the general meeting, a presentation is given on the current state of affairs within Tau Beta Pi, including 

any updates that may be useful to members especially. In addition, it’s a great opportunity to encourage 

candidates to become involved. 

 

II. RELATIONSHIP TO OBJECTIVES OF TAU BETA PI 
By displaying our club’s progress, we were able to encourage members to become participated if they 

weren’t already, and it was also a great time to socialize amongst the organization. 

 

III. COST AND PERSONAL REQUIREMENTS 
The cost was approximately 5 dollars per person for food, along with 2 hours to plan the presentation. 

 

IV. SPECIAL PROBLEMS 
It was during midterm weeks so several people couldn’t attend. 

 

V. OVERALL RESULTS 
It was great and persuaded several members to become involved. 

 

10.9. Spring General Meeting 

Project Title:       Spring General Meeting 

Project Date:      5/8/2012 

Project Area:      Boelter Penthouse 

No. of Participating Members:   20 

No. of Participating Electees:    15 

No. of Participating Mentees:    0 

Hours spent planning (total):    2 

Hours spent participating (per person):   1 

In Conjunction with another group:   No 

 

I. PROJECT DESCRIPTION 
Spring General Meeting was a recap of the year’s events, as well as explaining what we would like to 

improve going forward. We also encouraged members to become officers or involved in the organization. 

 

II. RELATIONSHIP TO OBJECTIVES OF TAU BETA PI 
By attending the district conference, a rapport was built with other chapters, which allowed a clear flow of 

ideas from one chapter to another. This allows us to learn how to accomplish some of our similar goals in a 

more efficient manner. 
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III. COST AND PERSONAL REQUIREMENTS 
It took two hours to plan, and five dollars per person for food. 

 

IV. SPECIAL PROBLEMS 
Some officers were unable to attend. 

 

V. OVERALL RESULTS 
It was successful in persuading members to run for office. 

 

10.10. Fall Elections 

Project Title:       Fall Elections 

Project Date:      11/29/11 

Project Area:      Boelter Penthouse 

No. of Participating Members:   100 

No. of Participating Electees:    0 

No. of Participating Mentees:    0 

Hours spent planning (total):    1 

Hours spent participating (per person):   1 

In Conjunction with another group:   No 

 

I. PROJECT DESCRIPTION 
Following initiation, officer elections are held for positions that are only a two quarter term. During this 

time, each position’s candidates have an opportunity to speak for a short moment to discuss their ability to 

fulfill that role. Then, those who are present immediately vote. 

 

II. RELATIONSHIP TO OBJECTIVES OF TAU BETA PI 
This process allows Tau Beta Pi to continually have great officers that will fulfill their roles to the best of 

their ability. In addition, by having this at initiation, we encourage newly initiated members to become 

officers before they lose touch with the organization. 

 

III. COST AND PERSONAL REQUIREMENTS 
No cost to the event. 

 

IV. SPECIAL PROBLEMS 
None to note. 

 

V. OVERALL RESULTS 
It was a successful election and it elected one of the best boards the chapter has ever had. 

 

10.11. Spring Elections 

Project Title:       Spring Elections 

Project Date:      6/5/2012 

Project Area:      Boelter Penthouse 

No. of Participating Members:   55 

No. of Participating Electees:    0 

No. of Participating Mentees:    0 

Hours spent planning (total):    1 
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Hours spent participating (per person):  1 

In Conjunction with another group:   No 

 

I. PROJECT DESCRIPTION 
Just as in fall quarter, elections were held immediately after initiation. Each potential officer had a chance 

to speak their case for their ability to fulfill their roles, and then a vote was held immediately after. 

 

II. RELATIONSHIP TO OBJECTIVES OF TAU BETA PI 
The elections are a great way to encourage candidates to get involved with Tau Beta Pi. Also, it elects 

officers that must be responsible for the organization’s growth in the future. 

 

III. COST AND PERSONAL REQUIREMENTS 
No cost. 

 

IV. SPECIAL PROBLEMS 
None to note. 

 

V. OVERALL RESULTS 
The officers that were elected were great, and definitely have the potential needed to grow the 

organization going forward. 

 

10.12. EXCOMM Meetings 

Project Title:       EXCOMM Meetings 

Project Date:      All year, Biweekly 

Project Area:      ESUC Lounge 

No. of Participating Members:   2 

No. of Participating Electees:    0 

No. of Participating Mentees:    0 

Hours spent planning (total):    0 

Hours spent participating (per person):  1 

In Conjunction with another group:   All UCLA engineering groups 

 

I. PROJECT DESCRIPTION 
Excomm meetings are a time when leaders from all the different engineering organizations meet to 

discuss the latest events, as well as speak to the deans about the latest issues or events they may need 

support with. By participating, Tau Beta Pi was able to coordinate several events with other groups, as well 

as having our events publicized. 

 

II. RELATIONSHIP TO OBJECTIVES OF TAU BETA PI 
By attending this meeting, we were able to coordinate events with other groups so that no two events were 

planned on the same day. Also, we were able to contact the Dean for support. 

 

III. COST AND PERSONAL REQUIREMENTS 
The President and one other leader had to attend. 

 

IV. SPECIAL PROBLEMS 
None to note. 

 

V. OVERALL RESULTS 
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It was very successful, as we were able to schedule our events accordingly, as well as figure out when we 

could co-host infosessions. 

10.13. Examples of Meeting Minutes 

October 17th, 2011 

Fall 2011 Week 4 Meeting 

 
Absent:  Michael Saqr, Simon Wang, Matthew Shadish, Daniel Yang, Kevin Deng, Nicholas Solichin, Emily Chen, Rudolf Zen, Vincent Sung, 

Linda Vien 

 

I. Past Events 

I. Signature Party 

a. Lots of candidates (40-50 attendees) 

II. Accenture Infosession 

a. Attendance ~14 people 

III. Student Leadership Conference/EXCOMM meeting 

a. William Herrera: emails go out every Tuesday/Friday 

i. Can’t repeat notices so send him info the day closest to the event 

ii. Internship/events calendar  email him to have event put on calendar 

iii. Online tutoring/mentoring program: UCLA students answer questions from high school students; looking for 

participants 

b. Erkki – ambassador’s program 

i. Looking for ~40 ambassadors; application to be released soon 

c. EXCOMM 

i. More cohesive calendar between all engineering clubs 

ii. Shared calendar on ESUC website > events > calendar (TBP’s events are already on there) 

IV. Qualcomm Lunch 

a. ~8 people (2 from TBP) 

b. Short presentation  

i. Looking for 700 interns 

ii. Contact Allen for information 

 

II. Coming Up 

I. Start of Tutoring, Monday 10/17 

a. Final schedule completed 

b. Webmasters will put schedule on website soon 

c. Classroom announcements – sign up for classes!! 

i. Make the announcement and tell people to go to the website/TBP tutoring room for times – make sure to tell 

professors that you’re going before you go! 

ii. Put flyers up around Boelter 

iii. UPE/HKN doesn’t have their finalized schedule yet 

1. Students who are also initiating into UPE/HKN need to make up their tutoring hours from this week 

if UPE/HKN hasn’t started their tutoring yet 

II. Bloomberg Infosession, Tuesday, 10/18 at 6-7:30pm, Rice Conference Room  

a. Food provided by Bloomberg; Christian will pick up food at 5:45 from Ackerman 

III. Engineering Futures 11/6 Sunday 10-2 PM Boelter Penthouse 

a. Topic: Team chartering 

IV. EMCC, Wednesday, 10/19 2:30-5 

a. Not happening this week 

b. Probably start next week 

i. Lesson plan: paper airplanes 

V. BBQ 10/22 Saturday 11-2 PM 

a. Need confirmation from Sunset Rec 

b. Email candidates, faculty, & members tonight to let them know 

c. Budget: ~$150 
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d. Think of games for points (sports?) 

VI. Bent Polish, Tuesday-Thursday, 10/25-27, 11am-3pm 

 

 Tuesday 10/25 Wednesday 10/26 Thursday 10/27 

11 AM – 12 PM Joe Justin Joe 

12 PM – 1 PM Jess Mit Amanda, Richard, Christine 

1 PM – 2 PM Jess David, Katherine Amanda, Richard 

2 PM – 3 PM Mit, Gaurav Tommy Aaron 

 

a. Jess will buy bent polish & gloves 

VII. National Convention, Thursday-Sunday, 10/27-30 

a. Recruiting fair on Thursday 

b. Send resumes to Jess in PDF format for Jess to hand out 

c. Link on email from Jess has link to all the sponsors 

 

III. Officer Updates/Duties 

 1. President 

- Fall initiation 

- Initiate Dean Chang 

 - she’ll attend initiation 

 - we need more ChE professors – ask Professor Lu? 

2. Vice President  

  - If anyone needs keys, have $30 deposit ready 

  - Rooms for events  

  - Google docs/calendar, dropbox 

3. Secretary 

  - Send meeting minutes to tbp_officers@seas.ucla.edu 

  - Update email list with those who attend orientation (excel sheet) 

  - Report of Eligibility 

 4. Treasurer 

  - Reimbursements?  

- UCU: $2667 

- SEAS Account: $2751.12 

- <$400 from SOOF 

- National Convention expenses to SEAS account 

5. Tutoring 

  - Advertisements (Boelter, announcements, dorms) 

  - Coordination with HKN/UPE – create calendar and update website 

  - Email all interested freshmen from EAF and EWD 

 6. Community Service Chairs 

- Email candidates with possible community service options 

 -sending out email today to candidates with dates 

 - 5 events lined up 

 - drivers? Ask candidates/officers 

  - rent car from UCLA (need certification) 

7. MINDSET Chair 

 - Fall lesson plans/times 

 8. Social Chairs 

- Need to plan 3 more social events for candidates  

- BBQ Saturday, 10/22 – sunset rec reserved? 

 - see above (under Coming Up Events) 

- Scavenger Hunt Wednesday, 11/1 Week 6 

- third social: 11/4 ? 

- email candidates out with all events 

 9. Mentorship Chairs 

  - working to plan 3rd mentorship event 

mailto:tbp_officers@seas.ucla.edu


108 
 

  - Collaboration with SWE, ESUC 

  - Continuation of our own mentorship program – how to advertise 

 10. Publicity 

- Update bulletin board with new board + eligibility lists 

 - send pictures to Gaurav if you haven’t sent them yet 

  - Publicize upcoming events 

  - Publicize job opportunities forwarded by email 

 11. Corporate Relations  

  - Bloomberg infosession  

   - see Coming Up Events 

  - working to cohost infosession with AIChE 

  - Distribute infosession survey 

   - Simon will email out information soon 

 12. House Leaders 

  - Email house members to inform them of the system: done! 

  - attend all social events if you can; if you can’t ask one of the officers from your house to attend 

  - Organize social event week 8/9 (can be used as a makeup for the social requirement if needed) 

` 13. Member Coordinator 

  - Winners at signature party? 

   - +30 Tau, +10 Pi 

  - Jess will give Aaron list of members that attended 

  - Work with Jess to Establish points system for active members  

  - Keeping track of points (website page) 

  - TBP lanyards, finalize order 

   - blue with gold lettering 

   - Tau Beta Pi CAE + picture of bent? 

    - will make this on Illustrator/Photoshop 

   - silk screen? 

 12. Webmasters 

  - updated 

  - House webpage 

  - Forum for mentorship 

   - a couple kinks to work out 

  - Facebook page 

  - Gaurav will make Facebook group for TBP 

13. Historians  

 - Make sure pictures are taken at each event 

 - Upload pics to Facebook page 

14. Project Chairs 

- Rube Goldberg, Saturday Feb 4th, Ackerman 2nd floor lounge 

- 3M student competitions 

- Skillocracy  

  - competition with Xerox, $2500 split among winning team 

  - teams of 5; no upper limit on number of teams 

  - apply online with resume/TBP affiliation/transcript (no application fee) 

- preliminary deadline to apply this Friday 10/21; hard deadline next Wednesday 10/26 

  - Skillocracy will teach marketing concepts and techniques @ workshop 

   - 2 hour brainstorming and marketing presentation 

   - break up and work with team 

   - sponsored by TBP at UCLA?  

  - depending on price, teams may get product to work with 

  - marketing solution for one of their new products 

   - printer with secure printing credentials 

   - launching this at upcoming trade show 
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  - ~ 3 weeks of work, 10 hours/week 

  - give virtual competition to Xerox selection commitee 

  - selection committee are pretty up high up in the company 

  - need help with advertising 

  - contact current members/presidents of other clubs 

  - skillocracy.com/ rellis@skillocracy.com  for more information 

   - use Facebook login to get updates on future competitions 

   - if you invite someone who wins, there’s a $50 bonus for you!  

  -possible future competition with Toyota? 

   

15.  Club Liaisons 

 - Updates 

 - AIChE Toy Drive kickoff 11/2 @ Boelter PH 

  - buy ticket/donate a certain number of toys for admittance 

- fair games to win toys 

  - can give toys to charity 

  - TBP member attendance? 

 - SAE shift knob for manual transmission project 

  - send out Google form to be enrolled in machining class 

   - 1 hr lecture of introduction to machine and project 

   - instructors in shop R 2-4 /F 11:30-2 

   - shop open M-F 7:30-? 

   - material fee $5 

   - might be opened to other engineering groups 

 - ISPE, BMES, AICHE: Baxter Infosession Thursday 6 PM Location TBD 

16. Apply for HSSEAS Scholarships!! 

 

January 31st, 2011 

Winter 2011 Week 4 Meeting 

 
Absent: Allen Huang, Kyle Ichikawa, Tommy Huang, Matt Shadish, Garret Ma, Ryan Vanderlip, Cody Krainock, Kelsey Curtis, Bryan Carpentier 

 

I. Past Events 

I. Big Bear Winter Retreat reimbursement 

a. Rentals: $20 

b. Food and drink: $15 

II. EXCOMM Meeting (meeting for the leaders of all the engineering clubs meet with Dean Wesel & ESUC) 

a. building “creativity center” on 2nd floor BH for clubs during the school year & for high school students over the summer 

i. accepting ideas for projects for high school students – let Jess know if interested 

ii. prize & jobs involved!  

b. Looking for engineering ambassadors – show freshmen around engineering school, research lab (if applicable), tours 

– let Jess know if interested 

i. ESUC looking at doing a best club awards based on member polls, meetings, club board on 5th floor 

 

II. Coming Up 

I. Start of Winter Quarter Tutoring! – started yesterday  

a. All officers 

b. Make classroom announcements (1 classroom/officer) 

c. Flyers will be printed tonight – will be left on the cabinet behind the door 

d. If you can’t make your tutoring slot, email the tutoring chairs beforehand (Shannon/Parsa) 

i. make sure to make up your hours 

e. Smallberg’s suggestion for improved tutoring site – login for all tutoring officers, organized by time/subject 

II. SOLES Study Night – Thursday (2/2) 6 PM  

a. Boelter PH 
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b. Looking for tutors in any class (lower & upper division) 

c. Can verify hours for community service (med school?) 

d. Food will be provided!  

e. Email Cameron with more information before 11:30 tonight 

III. TBP Rube Goldberg Competition – Saturday (2/4) 12-4 PM: officers please sign up to volunteer! 

a. Sign up on Doodle/during meeting now 

b. Need most help during the first time slot (10:45-11:45)/last time slot 

c. 4 judges from Lockeed (bringing Lockheed gear!), two professors, Bill 

d. 11 teams, 70 participants 

e. Daily Bruin will be there  

f. >10 extra tshirts DESIGNED BY RICHARD - $10  --- if you want to buy one, see Amanda after the competition 

g. Have judges watch all the teams during the first trial, then have two teams go at the same during during the second 

and third trial (same machine for each trial) 

IV. Engineering Futures – Saturday (2/11) 10-2 BH 

a. Team chartering 

b. Lunch is provided 

c. Scott is speaking 

d. email Jessica with any conflicts 

 

III. Officer Updates/Duties 

 1. President 
- Project Reports from fall quarter – do them now! 

- IRS 990N Form 

 - log onto TBP website to find form 

- Obtain eligibility list from OASA for spring quarter 

2. Vice President  

  - If anyone needs keys, have $30 deposit ready 

  - Food for Rube Goldberg  

3. Secretary 

  - Send meeting minutes to tbp_officers@seas.ucla.edu 

  - File catalog cards 

 4. Treasurer 
  - Reimbursements? From winter retreat   

- UCU Account:  

  - SEAS Account:  

 5. Tutoring 

  - Fall quarter tutoring project report - uploaded 

  - Publicize tutoring with flyers and announcements 

   - help with advertising on the hill – see Charlie 

 6. Community Service Chairs 

- Plan community service for this quarter 

7. Education Outreach  

 - emails to school district haven’t been going through – call & talk in person (have script ready) 

   - look at LAUSD site for emails of principals/superintendent 

 - TBP HQ sent an implementation plan 

 - Fall quarter EMCC project report 

  - Thursdays this quarter: 2:30-5:15 PM 

  - will hopefully start next Thursday 

 - MINDSET Logistics  

 - EMCC: contact principal, pick day, begin writing lesson plans 

 8. Social Chairs 

  - Fall quarter project report for each social event 

- Plan social events (ideas from retreat) 

 - flag football: can get flags for free (with deposit) 

 - IM field open mostly during the day (IM soccer starts around 5 PM) 
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  - weekends are more free 

 - kayaking later this quarter 

 - KBBQ?! :D (for Vince) 

 9. Mentorship Chairs 

- Mentorship events for this quarter: coordinate with SWE and ESUC 

 - infosession: how to apply for scholarships/tips for getting good grades 

  - contacting UCLA scholarship office for speaker/tips 

  - Wednesday week 6 2/15 (Boelter PH?) 

 10. Publicity 

  - Publicize upcoming events 

  - Update bulletin board outside SEAS Café with new officer pictures 

   - email chairs with your picture 

   - cut up board & expand different sections? 

   - redesign board? 

   - talk with Jess 

  - Twitter (link to Facebook) 

 11. Corporate Relations  

- Plan infosessions for upcoming quarter 

- Fluor Infosession with AIChE (next Thursday) 

- looking for companies to host infosessions – email Simon & Tommy 

- email Cameron with information before 11:30 tonight 

 12. Member Coordinator 

  - Keep track of members that attend events 

 13. Webmasters 

  - Member/officer login 

   - by the end of this quarter 

  - Facebook page 

  - New and fancy website redesign yay! 

   - ideas? Email Nate 

   - candidate tracking during initiation quarter 

    - submit online with timestamp 

    - see which requirements they’ve completed (?) 

   - similar to Wordpress 

14. Historians 

 - Take pictures and compile scrapbook  

 - Upload pics to Facebook page 

 - pictures stored on TBP computer 

 - Twitter --- publicity/webmater 

15. Project Chairs 

- Update on Rube Goldberg event (Saturday, Feb 4th 12-4 PM) 

- New Chairs: Project ideas, make an announcement at Rube Goldberg 

- cardboard boat race help – contact Steven Tan 

- poker night 3/6 Tuesday 9th week (6:30) 

  - provide food? 

  - community service/donation? 

  - prize: nice poker set? 

  - invite faculty members 

  - officers will be dealers 

  - budget proposal to Jess 

  - ask friends for chip sets! 

16.  Club Liaisons 

 -Chi Epsilon AutoCad Tutorial 

  - $5 members, $10 nonmembers 

  - February 4, 2012 (Saturday) 9 AM – 12 PM  
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  - email carpentier.bryan@gmail.com to sign up 

 - AIChE club bowl  

  - TBP team? At least 4 people 

  - everything will be finalized tonight 

  - prize: trophy & … 

 - UPE  

  - joint Relay for Life team? 

  

 

April 16th, 2012 

Spring 2012 Week 3 Meeting 

 
Absent:  Allen Huang, David Hou, Christina Liu, Garret Ma, Christian Seger, Charlie Glavin, Ryan Vanderlip 

 

I. Past Events 

 I. E-week talent show 

 II.  Northrop Grumman Infosession 

 III.  Blacksand Infosession 

- Paid for food 

- Educational infosession on stocks? 

 IV.  Spring District Convention at Harvey Mudd 

a. Suggestions from the conference? 

a. Will email out 

b. MINDSET help 

a. District director will see if we can turn EMCC into MINDSET (so we can get funding!) 

V. Engineering Open House Club Showcase 

 

II. Coming Up 

VIII. Signature Party, TODAY 7PM, Boelter Penthouse 

IX. Start of Candidate Initiation 

a. Tutoring started today 

b. Social planned for 4/23? 

c. Bent Polish during 5th week 

d. List of class announcements will be sent out in email 

X. Triangle hosts Startup Panel – 4/17 – Kinsey Pavilion 1220B 

XI. SOLES Mesa Day – 4/21 

XII. General Meeting – 4/24 

XIII. Anything additional? 

 

III. Officer Updates/Duties 

 1. President 
- Project reports, funding proposal for Dean 

 - next Tuesday 4/24 5 PM: candidates/treasurers 

 - talk about cardboard boat race, Rube Goldberg, poker night, etc. 

  - need breakdown (ex. Supplies - $150) 

  - include events for this quarter 

- order TBP shirts for initiation: company and design? 

 - cost <$10 

 - need blue (all sizes) & yellow (S/M) shirts 

 - Amanda has design 

- Cords/stoles 

 - stoles for officers/active members 

- engineering office offered to do another mailing  let parents know requirements to get cord/stoles 

- letter stuffing parting soon :) 

   - get list of graduated students  

 - cords: $5, stoles: $20 

 - if you’re walking spring quarter, email Jessica 

- Professors to initiate 

mailto:carpentier.bryan@gmail.com
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 - requirements: forward resume/CV & attend initiation 

 - Bill Beard (ChE) 

- may not be able to attend initiation (only here Monday/Thursday)  come to practice initiation on 

Monday 

 - Lu (EE) 

- Suggestions for initiation? 

 - Bent Polish ready for 5th week 

2. Vice President  

 - Email Richard for Google Calendar/dropbox  

 - Room for Initiation Banquet decided? 

  - If anyone needs keys, have $30 deposit ready 

  - Rooms or food for events  

  - will finalize room for banquet soon 

3. Secretary 

  - Send meeting minutes to tbp_officers@seas.ucla.edu 

  - Report of Eligibility 

   - 2 people who may or may not be eligible? Check with Jan 

 4. Treasurer 

  - Reimbursements?  

- UCU: 2621 

- SEAS Account:  

- SOOF: 

- Funding proposal for Dean 

 - help needed by project chairs? 

- Lockheed Money been given yet? 

 - person in charge of money left the program 

 - money’s been approved already.. 

 - give company Bill’s address to receive money 

- no money from Boeing yet 

- Spring convention expenses, report to District for reimbursement 

 - Jess will personally reimburse people 

5. Tutoring 

  - Tutoring begins TODAY! 

  - Advertisements (Boelter, announcements, dorms) 

   - announce cardboard boat race also 

  - Coordination with HKN/UPE – create calendar 

   - starts next week 

  - Aaron: create candidate checklist 

 6. Community Service Chairs 

- Plan community service events for candidates 

 - Tracking candidate hours? 

 - SOLES MESA Day: April 21 

 - One Bus One Cause: May 6 

 - Relay for Life Team: May 12 

 - USAC Project Bruin: May 19 

 - CFY: April 21 (7-1) 

  - Shannon will drive  

  - 2 candidates 

- Candidates have been emailed? 

 -27/40 candidates have responded 

 -send out reminder email 

7. Education Outreach Chair 

 - EMCC 

  - Thursdays 2:30 – 5PM 

  - Starting 4th week 

mailto:tbp_officers@seas.ucla.edu
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   - Richard, Sean, Jessica (?), Linfeng (?) 

  - Enough funding? 

  - email lesson plans to James 

   - swap modules with UCI? 

  - 1 candidate wants to go weeks 4-6 

 - MINDSET: ask nationals for assistance? Any luck contacting schools? 

 8. Social Chairs 
- Signature Party at 7PM in Boelter Penthouse 

 - start with icebreaker 

- Games? 

  - card games: Sean, Yucen, Ji 

   - saltines: Jessica, David, Nick 

  - water pong: James, Estefan, Katherine 

  - chubby bunny: Richard, Linfeng, Gaurav 

  - oreo relay: Aaron, Parsa, Nate 

  - cheerio toss: Matt, Kyle, Shannon 

- Notify candidates about planned social events? 

 - candidate list is up now 

- Unofficial/officer-only events  

 9. Mentorship Chairs 

  - Collaboration with SWE, ESUC 

  - Anything we can begin to plan for next year’s incoming freshmen? 

  - Continuation of our own mentorship program 

  - introductory talk by Rob Silverstein, Q & A panel with upperclassmen 

   - Tuesday Week 6 

 10. Publicity 

  - Publicize upcoming events 

   - Flyers needed for Cardboard Boat Race (by Friday) 

  - Artwork completed for the webpage 

  - Publicize job opportunities forwarded by email 

  - Candidates notified about make-up opportunities for missed tutoring/Engineering Futures? 

   - Jess will take care of this 

  - Anything we need to add to the ESUC Google Calendar? 

   - Dr. Baxter’s infosession once date is finalized 

 11. Corporate Relations  

  - Blacksand infosession turnout? 

  - Startup panel workshop with Triangle (Tuesday 4/17) in Kinsey Pavilion 1220B 

  - Resume workshop (Week 4 Thursday)  

   - hosted by Boeing 

  - Dr. Baxter coming to speak? 

   - Week 5 Wednesday (Rice Conference Room, Eng V 21-101)/Thursday (Penthouse) 

 12. Member Coordinator 

  - Houses for candidates 

   - house leaders: email candidates once list is up 

  - Keeping track of points (website page) 

 13. Webmasters 

  - Webpage complete? 

   - Post tutoring schedule and any updates 

   - Update the photos on the webpage 

    - pull pictures from Facebook 

   - Place Google calendar on the webpage 

   - Cardboard boat race page 

  - Candidates login/submission and house points 

  - Facebook page 

13. Historians  

 - Make sure pictures are taken at each event 
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  - Signature party? 

 - Upload pics to Facebook page 

14. Project Chairs 

- Cardboard Boat Race Saturday May 5, 12-4 (soon!) 

  - Write something to post on the webpage 

  - start collecting cardboard 

  - no response from 3M 

- Treasure Hunt 

  - start planning in the next few weeks? 

15.  Club Liaisons 

 - Updates 
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11. Closing Remarks 
 

 

Closure from the President of California Epsilon 

 

To Whomever It May Concern: 

 

I hope that you have had the chance to thoroughly review this year’s edition of the Chapter Report. The 

chapter has continued to put on highly successful events, and strive for excellence not only in our studies, 

but also in our image on campus. We seek to build on this past year’s experiences in the coming year, just 

as we did this year. 

 

That being said, I am very proud of our chapter’s accomplishments, and there continues to be much 

potential for growth. 

 

Sincerely, 

 

Jessica Yang 

President, Tau Beta Pi 

UCLA – CA Epsilon 
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